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fV i' q i iT^ i 4> ^5fty ur«ftoi ^fg; 

3lfUlj;EP1T 

21 ■RTd, 2001 

unftoi (3iffei«Mfl sflr ) ileti ftifwii 

'q;W3fr/HB^hCy>/2% 1. — IIIMl«l^31^k1^FF1, 1976 (l976^2l)'^yKI30^'5f^ 9*i1‘l 4i<«l 

^ fv i qiR ^<6 tttrH fo? ^ ■'fc^ w? ^vuiyi ■art ^rpikipfr % 3i*lT ^ #3 Ui41''i ■Ptitro ^N? 

VOHVi %■ ■9^^111^ sftr %^?fkT y<«hR OSt Hfll^SRI 'Pf'=lftTf^ Wm I^'IICII f, 31’lkT;: — 

aiizini'l 

yrtf^ 

1. inwalh^iRniif^Tr 

(i) -ir fTTnf^ TiRfk>i ^itrT?r 4 ^) ^ hPiw, 2000 tuc-MiK*"! 1 

(ii) Ttom■^‘■STOT7PTTrr&a 31’11’ffI 

(iii) ^ % 3 n«l 4 T 3 lfk^ sfk I 

3iWTW 

(^) ‘*13 3R*n*ft ^ ft*iir^fl f%3ft “nf^ "93 3T«W1 % 3TWR Wt ■Rt, 

(la) TjFrt^ far ^ 3i3an3 "01 3 m 313^^ ■m 3T*=y 3kran ^■'13 3111^ T=if^ "33 ^ "Tiff #t I 

2, yRMimi], 

ipr *Jiy itwr ^ "OKI ‘*113iip^ ■^— 

(T5F) ‘'3TPlPm’’-^Tn^f^’!IT»iW-ihT3Tf¥^, 1976 (1976 21) 31^31% I 

(35) ‘‘ft3Wl^;^''^ftl3ra3 1987 0>t-*1^fi^«lM3ltl 
(TT) 5 (1) 


885 01/2001 


(1) 
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(^) "^ira(nnfti^’''^TRWTwaT^3p^R^ipj[^ wr3rf^«Fi^3rf'i^lTirti 

(■31) firrf«RT?^'?PWT|^T^reft3PTftl3TM7T 

tl 

(V) “wm M i f^ api^'* ^ 3?^*TO w.4^ftqf % -RPT^ -^f 3T«w SRT T^TiTf^Ri arf^rarfl 

aif^t I 

(^) -^f PiHftinafl TnPwt:— 

(^) (wrPw) %v»r'^f ^; 

(■w) ^ T?tTH aiftwrff ■*n wt TRpJi ■'R f; 

(■n) WF3nP4«Frft?Ri1¥^?^3riP?^3n^rf^*PF3r?™, f*r#^ 

3?tT 

(^) % TaIift IfftraiPir ■'R “nftn araftti 

(^) 3(^) (2) 

Mt TTlftra f3T?«jnft ^ 3P4 -^Pld-iT ■«Rt "TOR lit 'aiKfl' f | 

arfiPBRt -RT Rit •^nn^, w-ftm, Rnj arPriw^t -^n «h4rk1 rt anfirer f, 3?f^ 

(■nr) aTR^tR 3 ?[t'P r?# yr ^atnih 

-^f tjiff^ rn fifiRT ^ arftr^ ■qr Rr^rn^t ^ ufirm? 'iim ■3ii% "Rmr 

ti 

(71) *'-R^7r=T" afrc'R^RT^ H^'^nfr^arPr^^i 

(«T) ''-HT^JW^’’3Tfit^-t 3^k 

(t;) "TTft'S RRRRr" ■STRT^ tRMiR Rn urr »ji7<>t arfit^r#, riiy«rn ’W ■7%^-ii % 

3Tft7R5lfI "^ ■^ "^ ■^, arfVilfl % I 

3T«Eim-ii 

3. aiftrailltlilf 3^>T **iT3|ir^<lT 'efT et*ff«^i<aT 

(Ri) % 3TfVr^fiif)7Tf a^lr ^pf^nfNf Rrt ■pR^rr^TTR '^wpTT 

( 1 ) 

(i) 

(ii) 'Aci-II 

(iii) ^Aicn-III 

ftRT) ■^' ’5^1 'SPfrrr: VPn 





[HTnm—^!5TO4] 




(i) 

(ii) «ll«ii irasw 

(iii) 

(iv) *in."c3 

3?K '3HI ^rmpT 3?ti: husiA ^ w^hk % 

(V)*ii 'Jii<<, I 

(2) Ttq*I 

3T*<ln^nnf^45-wi5-<Ji'3ii^, ^i^RnlH'f) 'S^tr <i,^ 3T^ i)f«Hi, r^i"^ Pi^^i'n 

MUSMBWI ^t«hK % ■'R ■Psrftf^ 'PfRT 'aiTij; I 

(3) ^-^3Tt f N w << ' <n t 

3T#I¥«T■^^^P 3T«jf^'H^5!iqni8F, VW15«r-wf’BIRt, 5T^<.-W-H^i?iqiC't), aivi«blfM? 'WtTT- 
4i*(^l(l, ■gWI sAt 3T5=«T 9>P>F1T, ftrt PH^VW HUfiM '5111 % 

'A ti*iq-y*iq ■'IT (qW^'^i [qj«li I 

(131) ^ %Tft 'A ^ ■*!? 3T«f ■=nf! ■)?tnT*n ■^sittjtit % ftiT( arftwiftqf ’^r mA TArnf 

^ ^lPi|<if ■SRI 511WR ^ A' 5!i*l«i ifrti ai^fttm Ai 

4. *4^lfl 

■5*rfferf¥r^‘'^ aiwnw ■qr P'^nii'^ % aiemh, -art im-wi 

^ I^^THTT 5ra ■5 iiA f*FH "^n ■'iftfteift 'A %t^ ftiift ^ irpf 3iW^ 

snA’IW TT^rf A' ’A" 60 'A anIVsfi 5^ 'f^ aAv^tt 3 IT*<i41 stpor ■'n PiqlFiin tiq^ni % i 

■51^ ■55 % 1T5«f sftl/qi ainqpft 3inTR ■qi ■pI^f*RI5T '5115)^ ■%'TO'T^t I 

PH^nw 

5^-55i^ttfi'-qTrra^r=^%''i5'4T'«^ h) 3i«isit fr^iPRi ‘ariPw# #tt i 

( 2 ) 4M4ir«I5%ftl'iraaifilf^ilA'iro29%3Ij,yK^4ft^’TIT'?irT5ro^r^'^ 
Piqql SfTJITR 'ql'i'fl 1 

( 3 ) Aw'!5f))#iT'^ 3rRi PhRo^Hi 

!ii i fa<M(l lAwnr 'sniFT-'T^ ‘sn^ii ■^snr ^ifttw litTT i 

(4) (i) snint—"^in 'A ^hPw, 

(57) 1^RTA1^A:A55f^%'TimArW A?75lA''1Tf*I517 5iTA 5n 5JTR A, Hnnstil H<^1 /mR| #Pl5 lit, 

3T«I5t 

(i3f) ftraA •qi'A/MfA % ^'5^;'ft, % iiT«i Pt5i^ lA ^ f«n^iF ^ittA 57T 5;iK lA, 

■ 35 ?! ■55 51 Pl^tPRT : 

P t ^PW 5lfa5#'gTT'^'ftlig)g'^faftl1Tftl5Tg^^’qf^5mftl5Ty%3T^'TO57TC5TW';'*-q1*ifitfa 

% ai^iiftn 31^ t aftl 55 ftp551^ % 31^ 311511 «ft f, lit 55-^Ti ftm ft7 wh "ft ^ ft 11 

(ii )lftt(<lIT 

iS5T5ftft5Tft’ ari^ Wftfft#W51'Stlft5) 3tftliI#'m57ft5Tft 3I311=^-II%3T^1TR3^ ^qiHi^ifieiftT^^ftft' 
5)551 31155 57)75 I 
6 . 

)MJm3ft'^f^lftl3r5f^'ftlI5!3ft’ft5lft'ft-555lftT555 3lft^57lft5T574^ 5% sftl ^ 

5551 5ft’^ftft, ^ 3lftlftl55 5ft 5T1T 17 5ft 355111 (l ) % 3Rrftl %3ft5 1R551 51111155-1155 51 f¥ft5ftt5 5ft 575^ I 

7.'ft5T'57njTT»l 

t57 ft'ftlTlft 5 ) ^ ^ ^ ^ ^ ^ ^ 

% fi^ 35^7 ■flftt^ ■ 55 ft ■ft) 55 ft f551I "ft 351^=5 iftftf : 
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1WT % ^4y50| ■^TRTT f, Tit ^ ■fipT 'SfiT ’b^TT aftT ■»?% 3!fr7r ^ 'qTT 

^#TII 

(i) ^ ^ 3T<^ % RT ^ TI«Fr TTif 

^ ^qfV % qai^l 'iifT Jri^'ii I 

Mlf^«M0 ^ W. 3r=rf^ ■sFfr STBrffcf % %q ■aiT "R^TI I 

(111) ■srwTR ■i^f-i ■ 4 * ^'il'-in ^ arBrfti % 1^ mR^Iw ■'r RiyRKi rtRtorI' ?ro 'W; if 

’STTRw 1??)' SiqRr % Rli<^ qai*JI '3TI '?WTIT I 

(iv)(i?7) -RT 3 t»tRr»t ^ R ^ f^55W 13 ;^ ^ ^ Rn^%R«T 

wifRqil'O 5RI SRTfsW ^ 31Rf%r % RTTRT ^ ■H%RT I 

(TS) 3T#1W tM tM ■^'RT; RT Rpi^-311% RT -iSflt 3 TRRt % rRrIw 

■RT T^Tm, Rir^ Ri^IVi TnRRFrd wa ttH aprftw afT^tR? % l^ 4 |^irt ^ ■rVtt i 

(.v) RirR arProRt ■rt -^nt^ % ■^’ mR eft air ¥1 apmfti, # "n^ aromRor -qr Ri^f^w 

311Rt<hO TR ■ft* 3^ 3T^ % 1?RH 3^R>I "ttlftRlRim aTOTftWTap ^ tr aT^fR? #RT3ft % 3TRR -^n | 

9. -wi^lwrai 

(1) ■Rft RtyRw TirRTOI^l Rft TR ft^, ■fftRfl’ arpRfiRl’RT ft aRT# Rftqtaiq ThiWarRr ■WR ^ qR # ifr, Tft 

arP^aBRl RT Rift Rlft Rft Rft "ftR ft* wmft RR RrT RHITI I 

( U ) -Rft Rftlftw ^ ^ ^ -RftTft, ■Rf^-qfMan Rft 3TRR^ % T?|Rq, 1!^ Rf RR ^ 

aiftrot in Rift Ri f l w nn w i iftqR R % f^ ri^ 1^, Tft : 

() #ft fftniin RRfRRi % RR^ ftf, nrraft ftinft T^qr Riftft Rn RtftR ftRR RR^ 

Riftft RT ftRT ^ RRRT Rft RI 11 

(Rft ftqi ^ R^RR Rhij, RR ftiftt Rt RiftRlft ft> RTR^ ftf, aft aft) RR RT TRRRRRt Rt>qi RIT RRRT %) 

f^*ift aft ■Ry RtRfRTRRTRII 

10. ftiritl Ski i- tinifRl 

( 1 ) (in) R’' ft) aiRWR) RT RsftRTft ftM) "RT anft ^ R TRlft RT RIMRil ftft % 3TRft % Rft -ft* 

Rft f^iftan VR ft*-T* f)Ri ■ft annft ftW^ RFf ^-Rft^ 

(■a) fttl^ ^ arftf^ anafft w "irnR-^ :— 

(i) ftRft aft^TRTlft % RTRft ft* iftn^ 

(ii) IftRft RRfRtft ftr ■RRTft ft* ■CTRT "Rlftft I 

(R) f^fRftarfftqRftRTRrftRTft^RR-WftiR (l )(R3) % RR ftr’RTR^ ft’, ’sft ^RTRft aTftrjffr% RRft*, RRft aiftf^ 
fttfer Rft 3TRfft ftr ■SRft) ftnR ■ft? RRRT RTR RTT ^JTmR ■RTRnftRt I 

( 2 ) ■RR-^ftRRR ( 1 ) ft* •fftift) •RTT •ft? tftft ft) ■Rftlf 3lf%R)Tft in RiftRlft, RjIHft? fftplK aPTJiJIl+TfftR) 

Ri l ftR l ft ni ^iftRR ■?, Piylftfl SnftlRiff % RlRafl '^jftgfttnR 'ft? fftRI Rft ■ftRI ■wt® "R^ ■RftRI aTRRr TRTRRR ■Riff ’ft RftRT afhc 
aijy il 'HP lRT Ri r ftq i ftft l ' 'ft'^iTTRRft?^)nRftft ■RfilRfrft'RrRRfRTftglR'feRT'RRTTRrnRRRnRft^ ft) fttfiiH nRnRTRRrft’RT^TlftRr, 
■RR w’sft ■RWR inf^nnift ^ ■prtRTR R ■r;^ ■ftrRT ■RnTi 1 

Wt.f)^B 7PT 

■nfi;’lR!ft)3TfftRiTftRT’RiftRTft’Rft'fR?ifRn RRftRT'RRI'|t)’RT’3ft’R^'RRTRRnT%'»m’RT)^ ■RtftRRrift fftTRr'HRT'TT) f^'JRfti' 
ar j ni 'HP r y RRftq i lgR i rr) r'^'r?) Rmt if) ■Ram nrfRRnft ■ 51 R afftm auftTfRiftn itr:'^ (^Pirm ■ft? yift)ai'i ■ft? 

^^■3RaRfftR?lftRTRTftRlft%)ftn2J 3R^VITRfi|R7 -+)l4B|lftftl* RT) ^ffftlT -RTRI RIRrRT I 
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11 . aiftraiftrua^lrr^fiqf^ 

(1) (i) ^ arftwT^t ^ 60 ^ ^ 3?T5 ^ -qr tiWii 

qr fqr wsrcr, -sq-f^iPm ( 2 ) w -sq^f^ Wfq ?rt Ri»w(^vi qr% qr, 

3?q^ Wh%^ft^3iftraiftqTqnWTftq?t55^qft!fn^-^ij\%%'^qT^'^’ 30'«r{q5t^-^-^T?r^%i4n^qft'ft 
q^ fWt qt qqq ^-■PrjTr q^Rn 1 1 

qr^q^ few'^-Wiqq %qf 7 T 'ft aiftiqnftqr qjftqift qft qq iw ftqiPi'jTi qiff ftfiqi ^jih^ti, qrqiiqiftF 
aft^iqiift % qTqi?r ft q^-ft qR #i qiftft qif^ sftr q^rfnrft % qiqift ft T^qj qiftft qir^ ■jft friftri ft'q ft ftpn qin^ qi ftft 
siftiqiTft qr qiftqrft q?f ■sqftj qq^^ -qftjqnft % qiq^ ft" iftq qiftft ft? q<iq< aftr qsftqrft ft? mih^ ft* q?f? qiftft ft? qqqr qqqftr 
qftTftqir^i 

qi?^q? 'ftfftr'^q-fftfqqq ( 2 ) ft* fft?qqn3nqqHft?'H3qR 3T«q^ft?3nft?Tft<Hft5Vi3ifftq?TftqTq)fttnft3Tfft7rft;q 
•qTftft? ^^) H ( ft^ ft?'ftTqgTgTOft?ftTftqft?fq^qtft^ f^Rgfl 3 i'qiftqqftqq?m% 3 ftT-^ 3 nqTftqqftTHftqTqt^ftWq^ 
qft arqfft ft? ftftR ftrftq #111 qnti fttft q? ftiftq % ftf? stwm qra qqi aqft^r -qiqlfftn qiff %, "sq hh^ ft* qqfftq 
qi qiftqrft ^q m? ft q^rw qq ftiqr qm^n, ftft fq? ft qit^ sirftq q ftiqr ^ 1 

( 2 ) 3 Ttqqr qtft%q?q ft qmiftq qt;iqf qreft T^q?ft# Mq-gqftwqfftfft qqq^ qftqi, qft qi? ^qftw qft# fft? 
’3q-’ftrfftqq ( 1 ) ft? 3TgqR fftiftt aftftq?# qi qiftq# #t ftqifft^ q?T IftqT qqqi qifin qi q# 1 q? #qfn qrftq? ftft 3ftftq?ift qr 
q)ftqiO ft? qrqft qft qqq-qqq qr ■jqftw qft# afft 3TGT«if qft fftqnft^T qft# 1 

W6ilq><uT 

^ 1 ftfftqqft?q#qpTft?ft?n^qir 3 Tfftq?iftqiq?#B[ift, ftraqftqrq-lftfftqiftftqftqir^Tnftqnft, aftftqrfftqiqftaq^'fft 
iftft qift qif# ft? fft^ q#ft ft? 3 #^ ftqrfft^ iftqr I # srfftqnft qr q?#qTft ft?ft«3eT w ft? #iH qrnft ffTT qft #5^ ftf?# 
3T^ Iftq 3#iqrfftm qft arrg qjrm t, qf "to q#ft ft? 3if#q 1ftq ftqTf#?q Tftqi i 

3IKqTq-3 

ftqr-ftqtr#, qflwdi, Tjqjraftq 

12 . ftqr-IXqill 

ftfq? 'sra qiftq? aftftq?# qr q?ftqTft ft? ftq q ft* ftft? sni qqq-qqq qr fftqffftr fft??! q^i wn qi 'Wi# qt ftqi- ftq?r^ Pi n I Ro 
qqq ft* TUT qiTQTn sftr qr# fqqffftr qq^qiift fftfftq ## 1 

13. 

(1) ftfq?3q-fqfftqq (3), (4), (s) #t ( 6 ),ft?qqqqf qqiqtft^TTqq-qqqqTqTTft 1 q?qqt^ftT$#*T 3 ft Hi'iPH^vitft? 
3 T«q#q 3 Tfftq?ift qi qrftqrft ft? yrftqi ftqft ft? %?! ’jqq? qftMqi Tjf#TT qqi ftqft ft? arqrftq ftqft-qq Tjfftqr T#qT 1 

(2) '^q qfl^5 q^ Tjfft#’ qft ftft? ^ fftqtfftr fft??! q^ stuti#’ qr ■jqftw qft qirq# qft 3 # arwr fftrqr qtrqqr qqr ^ 
arfftqrift#' qr qrftqiftqf, fttriT # hihmi lit, ft? fttq qftqrfftrq fft>qi qnqqr 1 

(3) (q?) fft?#ftqftqTftqqqrqft*qTi#Tq 3 Tfftq 5 iftqiq 5 ftqTftqftqftwqftqqqTqTTftqftqTft 7 RqTqft'’ 3 TTqftf¥gfftTr 

qft Tnftu ft? TTuft ft* qft qrq# 1 

(u) wqqTfqftqrftwTTqft'qqTqftqTfftTqRqi^qtqTaifftq? niilHfl aftftqrrftqr 'l^4■ql^l #', q^ aiotft 
qR i id< ii ■# qqqr 3qqft wftr ft> ## ft^wq ft* qqqft qR°oni ft? Tqqft ft* qft qrnj# i 

(q) ftft ■'jftqqf qqft qr ftqqqrq ft qqiq ftqi fftrqTT qrft qft qr srfqq? q#q?T 3Tfftq?rff qr q?ftqTft"?t, q# 
qqqft qUq?ff i qqft #q? q^ ft? ftqft qr ftwqq, #qT # qrqrqi #, ft? Tnqft ft* fftqfffti qft qiiq# i 

(4) # ftq#qq?TftqTqiTUTqq^qq?tqqqqTfTq, 3#ftq?q?Tfttftqiq, ftfftrqqqrq, q^fq?#ft?ft#q?29 3#qT, 

1980 ft? qq ftuTT T^q?. 2/17/79 3 nT. anr. #. 'SRi qfrqrftqT Tuitfftq ftqqqr# qft 'tq? ^ sTqqrri qrft qft qiftu qft fq? qft ftqr 
ft ft, TTTurqq^qqft qft7[?TqTft*qqqftqftwqftqqqTwqTfqftqmi#fq?TTqt 'jqjft ftq aftqq# aftr/qr (ft<ai=w^ 
fttqjj; wuT v i 'M-qq ft * qft Tpqqt ft q?f# 3 ^ft iftft, qnff 1 ft? ttt^ ft? ftiqTq? 22 qqqft, i 99 i ft? qq Rohi ii- 3 / 90 - 3 qT.' 3 TTT.q 1 . 
(i) ft #q?q?^fttqjTTftqft qrftwTHft? arqnfq aqft qrft 3 Tfqq?ifftft’qr q?ftqTft# qft qrrqrqftwq#Tft 1 
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(5) ^ V?ff ^ M*'rn "3^^ 

% '^EET33^ 3IWfel ’^' '*im*(l I '•(TRf 'Pfi' tiwi’-q '*r ^TRftiRI ^P'l'jl %333 Miff pRl? 31^ 3TPl35Tff 31 

3!t ^i*ffi(i '^iicl ^ lit l^f niOo Mif 3iPfMRTI3333^ 31^ ST'^PI'nl 3ff MTPR 3ftiS3T 3iRftr3 sWf ^ 3TT3MTPT35 

313) 31Ptn i},tf ST'MPfijf gKi 3IF3 31^ ^ppf % 3T^3TT Pl3fft3 3!f 3m.'il I 

14. y^infri 

3^ 3liP3Pr3 iSfMr % 3p 3in^ 3f[T 3if^ 'P 3lfV3nP 3T Pf^P 33 3T 334 3^r=Tf3 % %T^ 3TPl33t- 

■'Jpf) 313T Miff 33 33I3T % I 

335 33 ft) ^"t) 3TpJ3)lft3f 3T 3)*f3lft3f 3)f 33f^3f33T %Mff3 3T3)R Sl<i 3lPlPPI3 3)f 3RT 29 ^ 3^33 ^33 PBH 
31^ Pi*<*if ■% 31^33 3)f MUT^ff I 

15. TI3IPRf3 

35f^ aift3n^f 31 3)43lff ftf^ djifunyil 33*f 31 ^33313 '^' 3:113133 33 ^ 3^ 33^ % ft3[ Pl^33 Pf)3T 33T 
Iff 3T 3Hft 3^3 "iPrf 31 ^33313 31l4l3)I3 Pf^ft ftftw 313Pl 31 3333T hR^IW ■^* % 3TK43fH iff, 313 3^ ft3T 3fft3 P^l^ 

34T33FT 33 Mipf 33% 3T MfPffflJT Pb^ »ff 333 IRMIMPPi PB3T 313333 % I 

31®qra-4 

3IM<«I, 31^91133 1(1* 3FlfH 

16. fifttfl Slfliehl'O 31 3)43lff 3)f ^31 3)f 

3R%3) 3TPl3nff 3T 33f3lP ■^3) 33 ■:j7f3)Tf^ SlPlMnt'3133f3lt'#3 3fk MMMff ■^3TTf ■fMT 3313 3% ■amtnf 3313^ 

■^ftf 3nif33 "%' 33 'O'lPRf 3T «lft<I3l', ftl3%) ‘^MPT-pT’ft, Pl'Kl-ff 3T f%333 ■%* 3^ TISnf 33T %? Pl%9n^33 ej33T afP 

3313 3T 37T3ITT %3r I 

17. 3ii%vilf airmen 33 31 R 33 

^3) 33 31%3r 3TPl3!T^f 3T 33f3Td TT ftft3^’%) 3R^?IR 3n4 3fW aifr 333fr 3T53F33 3%3T 33T 33 Tsqftn 31 

3TI%9%’xniP3fl!ff33»ft3T3qim f%33%f 31 f%«m %’3^ 331331I 

18. 3Mf33r33n!:iia%3)T^lPF^ 

■5R%3) aiPl4) l O 31 3)43 1% 313% 31?3)f % fiPn li33f 'ofilMf % 313%) 1133 4 ^4 3f33f3in 3311?; 31^31 3fk 313«il 31 
3T3I3«8 33 4 Pf)3f <ifml3 3^5pf 3% ^ 3331 % PpMf 'omPkI 31 ^3) % ft)4f 3)43Rf 3T 33 3313313 MFf 3%m, 33 331 

-j^lpTO-qi 3^=3 3lPl3)13r'513 %Tn 31t% % ftltf 3T«3 3313M 33134 3ft^ 3lPl311% ^ 31331 33 P 3 3iT% 3;4f 

% ftna; 3 3131 wi I 34 ijfti3 33 % % ftni; 3i%3i 3)431% 1 4 7 ^ 3tw 3%3i 1 

19. 'Sfefi-ftiT 3F)f"3^T% '3n”^lftl39 

3R%M7 34^13)l4313l4ni443)'5^'431'^3133l433f%W5ftl3%31 3%! ^31311 flf3 31^ % ftR MW313313 3%31331 
MWlff 3T pm) l R4f , flhn % 313 3% % 313 #1-%3 33% 333 ftn^SIMR Riyin^'ll 1^3 33 MT »113 %311 

20. %R', %(«4f 3Ilft 3)1 

3%^ 3f 31 Pi3114 31 3i43i 4 1W3 VllPl'hlO 3% ’:{% l4f^lPl % P^ ^f31 %1333! % 433 4’ %T131 %ft3f 31 auft 

%lftm’^ 4f4l3 3^%^3flT%4f4^%ft31%4 H'ShiRlici 34f 3%31, 3t ^33% 

313)14 8J331 ■%" 3^%) 3lPl3>R 4 iff I 

21 . 3rfil^3TlSl4sil4^W?T%43I3R313333^313%^^ WlflUN «I«I% 4 3133#1T 

3%^ 4f 3 iP13)14 31 3i 43 i 4 WT 3lPT5FRf 3% 4^ % ft31 3%^ 4f 31^ ftl31311313, 433R 31 3113fm, 31% 3^ 

4334t4f %f 31 3ftTlf%31, 3% TMftm:, MM^I %3 31^43 31313 3Iff 34311 

3T=5 3%^ 3443)14 31 3^314 %?e 4 4^ %ft3lfti4f 313lftl31 31 34313 ^F333 3n3ftl^ 

,f;^ni331, T3133lft31, 3i3f^ 3lf431 3T331313lftl313^ 311 31t4 W 91% 3T'4^ ^ ^ 

Pp 334 33%) 3)13ftT3f3 31I3f 4 3%% 31313 3$% I 

qp 4f pp 33 31 i 4 3% 3WI3 4 34f %f313134 3131133133 %313ft 3513 31PI31 i 4 m 431 33% 33 f3%91 ft31 




['IFT III—'^r^4] 




Tqvi)*HaT 

(i) ^ 4 -^i '0 % 'iRqu %FfI «imK '»it <wO«iR '^f fnr % ■qr ■qr 

^qi41 % "^n 'SM'M 'txcil % TTt 3f<^ ^5'll I 

(ii) n+i^ >41*11 H'if+il 'fttilsfi'i M,'?41 % "3^1% hR^^U % Pti41 31^*4 % lit, “1IHH. 

'tnii'Hni % M'^K "hi.^ % 'M*! '?F "3^ f4Pi'M*i ‘ii'ii '^m^nr i 

(iii) 3 i(4"iii( 1 ^ '’h4’^i^l 3f'^ ^^51 *j4 *i'ij4 ^ Rill 3?tT 3iT[% ■siRi'mR*’!) 'ticf™Hi ^ii Pl4c'i ^f)T% f^^rPT, (4)41 44 

■!ff^)£(T3T^4rpft%, arftrPppT, 1956 (1956 ■*ST 1) '^1 TtTOP^J 31^ f4pft 3T^ 3l4l3 Tf^TF^l^ "^PtIT 3T^ftpT 

3T«pn ■’nf^’ri^^pp 3r*iVJn’1' % Rfpft wiftiid ippH "* 11 3i4^ '4' mpt "^nff #it : 

■qpg; sfRpFT^I -qr q)4-q i <l 41yi?cD aiftRm, 1912 (1912 qq 2 ) qr nwqq 3PjTr 1q?4t 3pq qirjq % 

(4)41 441 Mgt 6 T ^ <H(4rn %, qjt <P n ^q)<ui grfiiRm, i860 ( 1 860^51 21)^1 TpiFm 31^^41 fqRr%3i4h 
1 ?^ qr f4i4t qiftfiqqi, ^I’^iRpp qr q^twpt qRiRi % Tftp^lqqq, qr 3iq*i qiq qq^n f 1 

(iv) qit^ qRiqqfl qr qqfqql qqq 3(rf4«hrfl qd' q^ % fqqr 14iql qr^qf^ qqqr qr 3n^^ "oqt^q "R qq%r Rqj; 
qq^ WT fqn^ qi( ftqft qqq % qq^ q51q qrtqnr qi?T qRqi I 

22 . 3iftiqn1tqTqnt^q;T3T^qfrTl^f^'^;q^^3i^qft«iqq^TftqTqTqqft«ifcT‘ilf^qqj?qT 

( 1 ) 41 qfRq# qr qi^ni^t qw TTiRppqt ^ qgqft %3i f^qr "R si^qftqq q^ #11 sfR q fl q?^ 41qKl qr 
^^feqi ^ qiq^ 4 q^f^ r4f4)Wi 3rqiq qq '^r 3rqjq f4)i? ftqi q^Ml^qq i 

( 2 ) 3if4q;iflqiq;4qRl, qitRrqi^%r^^^ ar^qfqqiTmtqiqqijqilq^^^'R •qfqqi wiqqi^^ 
qr iFm % qt q? '441 q^qftqfq qi qfqqi qqq qqi qr qi^ q4 qqfq % qit^ ^4qq qq q% qq iiqiqR qFf cl* 11 
qrarq yiRraid SRi ^ qi: -q^iqraqipw qntqri qft qq qqiql f ; 

qqg qRi qw yil^tb i d q^ ft fqi sifqqqR qi qi4qi4 441 qRRqRiqf 4 q^qRqq qi qRiqi ^ 4 qn'qit 

Rrqqq^qryr qtflqf'^^laTjqfq^qi qf4qi'^q4 -qq^qflqiiqqqqt qRRflTi^'^iqiqif t^i'^ql q^qi^qffqi sif^qi 

q?t qqtqqf ■gtq iqqRiq ■fqiqi qqq; I 

23. q^TRftqnsTuqr 

qft q4f qfkqqR qi qi4qi4 qiqr^f 4 qren 3rqi4 qi qqRl qfkqnfl qi qpai 3iq^qqi qq qq^qq Pkn t ql q^ q«TO 

■sfit tj 4 1^4 % fqqi TRT qr'^^qiqq'Rqmqff T^qqpqi 

24. rsquiT 3tfT t41«»)i^ <+)<4 "4 qqiifl 

( 1 ) qrlf sifkqqR qi qqfqifl q ff q^q % Rqql 311^ 4 qi qqhqi qRiqq4 qi qi4qi4 4 qitf 3qFK qqlqqT qRqi 
ark q ft 3Tq% qfkqr % qqriT qr qqqf aik 4 qqf qq qf ftiql aqq qqfq^i qit ^q^ qqtqqr qii4 qil q^qRi'4qii 

(2) q^ arRjqnfl qr qrfqifl; 

(qr) qfqr qff fnr qrqff qi qfl qqiqnjTq; qi 

(qf) ^^qiT^%qiqi-1wqi4q«qi'4, %nqlqpmift, 3iqwqi3i3pq!«qq4qil^q^qffqpkqi 

HHxfl*<U| 

wf4Riqq%i^‘‘qfqT''qqqfl3i4f,qftqf^3tRrq''q aifqRiqq, i96i (i96i qq 28) 4ti 

qrtf 41 aTf4qq4 qi qi4qkl f4i414w % '^tqtf, 3tfTi'jffql' qi fqi41 q4 q^4f 4 q^^qiqfl qff qRqi: 

qr^ q¥ fqf^ 414q4 sifkqqR qi q4qi4 qil 339% q44T 4 ami IkRqql qq 3RTfqqi lq4?r qq^t 4 4q4 

qicii qff qH1 'iini.Tl I 

WbJl*<U| 

4rqi % q^iq^, 4q4 qi 3 rff'jRrqf qi %41 Rfiiq qd q^ qd qiq qi 14^ qqqi W Wdqq 4i qqlqiq 

% %q q^^qiail qH1 qqrkii I 
26. ^^3flT’^TISn‘f4%7f1fqTMRl«1'«I 

( 1 ) qdf aifkqrRl qi qqfqkl ■'qfqqqq qq 4 ;— 
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THE GAZETTE OF INDIA EXTRAORDINARY 

(i) "“IT «n^=tiK■*n-qr feTTt ■n^rf^Tpif %■jpt, W 

^T^SIT ^ ni'ifHn Tilt ^ 'EW ^ Vt, ’=1^ ^>7T "STr 

%■ ■fe^rt '»)'»( SijhRi ^id '^TT 3E^®TT '^\ STT^ Rti+n fifidl 

^ 'icT 'EIPETT I 

(il) fVtfl f^nfit % ft*)HI odc^lil % HIH^ ft' ^KtT % ftftr % fft*T 

^ ftfiftt ftt ^ T3fk-W'l«fl "Tiff ^pftlT I 

(iii) ftfrftt -5 % ftnrI 

(IV ) ^N) ftr ftbftl ^ ftnfl' %ftEI7T ft ^Tsi ftrii TJT fftftijil ^iwrft ffti-ld spq q^qnjfftqf 

■'^d ■wftr^-'qftftgT ft’ ft Hi*) ft ^f««i‘ifl ^ Tsrq^K I ftft 

(1) TreiET HiffttM<} ■sfd aijMft ftr fsRT 3nft fftart fftpin ft "sid anfSpF -i^rwnftf ■sfd frrtft 

■=T^ ftm ■^n ^ tftm ft’ fftftt «iRw «HfnirS ^nft % ftm ■=nft ifm ; 

3ftft^ ■'IT Jtift-'flft ■fftftt ftftM: ■'u ftrft ftra ft ftRT sqrat ^ tsfe wi wit srfwft wt 
ft ■?Twn t ■'ll ^ ft ■?TWT ■^, ■qr ■Rriftt wrrft 'wr ^wrsrm ijifti ■?tw t "qr arft ■fftiftt ftrft 

ftrn arfwft-HWTi : 

wg aftiroift ■'TT wf’Gnft -fftift^ ftftt «8*)lft ■fttwft ft 'STT'fT W -MShfll ft ftRT^ W ■HT^Tr'I ft "'IT 
fftrpl TTPWd ■3*TR ■ftftn^ft W w ft, ^Tjft 'Iftlftt ar'T R’^^ar ^ fftr^ ■'TT^ ■SPT ftr ffti^ vyiHHfl ft 'H*)T1I ft I 

( 2 ) 'ftft ft 'ftftWCt 'TT wH^rft 3T’ft Pi ft “dimT ftl '5H n<5 ft oqqpJTO *)\''ll fft> W Ift°iiRliJ,H'l ''TT 3ifT^ni WTOTRTTIT 
ft ■51^ frftr I ■ft^n ftftmft ■'n wf^ift ■ft ^unjwi ft, twt Tnfwift ft 30 ■ajq tt;?! 3i fftw^ ft ^r^ft ^pnft fftfft w fftETii 

wftft'TT ftftfftiE'ift’ srrft ftftft ft ■gwft % fti?’■swrf 'r la ftW i ■ftn ftftEift ■'tt wftift ft fftiR ft twi 
iftiT'T ftnr ft ■'Ti ft fftifftn ■fftTW ■ftf ■w ■'tt ft ftfti iPR'i-ftftT % wit 'wt ^jwh ft srwft ifm t ■'tt ■wt’^ % 

(cm RrqiPn^M'i ft ■R'ftftlT -HHKTiq ft 'tx.ni ft, (sft «i<s(I«i 'fftTT ^ 'E ttni ft I 

wft^rnni:—wfftRft^ift^ftfftftaftftFTftsiwTftwnsTnT^Fft^ftrmft-^ 

TTO ft ■^ftftr ftwaft ft ftew, 'w?' ■WT % ■'jpf ft ft i 

■p^fttcBTWT 2 : —fftift srfftFrft STWI wfftft ft ’Eft'A % fttlTT 3Tft 'WT ftftWfl wft ft’ STTRRft 414 pi WEIT 

aw fftft'ftwft T^ 3Tqft^ ■raft ft WTH ft’■gR ■ftm TTiffti fttm ft 1ft W ft ftf ft arftft % fthR’wi ft ■g'RT 
ftl ftftni 

27. 'WT, 3T'«(v! sftr 

( 1 ) Mr^"*) aifft^nft arftt msoiI PiyPw ■'IT iftftftftlTT ^ iftT? ft ''jn 'ftiTTftft arftl anfftiftl ftRiraft ft 
Tift ftwft M4^ otd'll ; — 

(up) 3PftT^ftrowft'SIT'n TP ■3Plft)”wftwwf1'4TW% l?n 3lf% aTeTi!IT^ftT'irnanft^Wlft’'TT3TPlftT HpciK 
fti Iftft 'H(;44 % ft ■'IT ft w % "w ft' ftfti arw iwfft; 

(■®) ■S^^fftTHPft TTT'P ■4T ■pT^ ■^ar ft Tftr Tftiwwft "PT ^ aft%I ^ ftftl ■ftpr: fftftw afti: 
■p^, fftftp aftift ftp ft’ 'WT W ftt ft : 

(tt) ■34Tftj^1ftRT'!lft3TT^ aft'pq^sRT'yarft’^sftTpftft^ wf1'4I'TOftT?ro3TfftPTTT ftfti awwwifft ; TTep 

(^) 341% ^ irm ^ aww ^ ft 1ftl Tpft ftft 17 TTQf 3W I q^ 3^ aftftpTft % TTTRft ft’, ■ftt 1I4T 

Tnftcr %t ^ ■ft fftfftrp 'ftpft’ftwp'^, w'prfftfft'Tftf %T?iTT^ftfft %#TTqft1ft ■% ftftR'^pilftfftw 
Tift ■^irff ■% argw Iftwft '514^ ■^ftn i ttp fftwft aftftwft ftl a ifPnftf aft ftmTaft ■^l ■an TTiftai iftl Iftfti 
ft) ft fttfti 'll* ft ■ft fftfftm I 

(2) TRft'parfftpiftTlfftTft^Tifftft) 30aTftTft'*pft^3^TTft% 3 1 -^rft%1 Iftftftrai^;4iRaiqft WT, arwT■4TT4fft 
■^l T3|^ fftrrftl ftp '%t 314^ ■ft'iT I 

(3) %I^ aflfftpift 4TW HilftShift %1 'HHshift ft) fftp arqft qm ft ’'IT arqft qfftiR ftr [ft)ftl % 'pm ft 
■%1^ arw rhRi ■q^, ft^w, wi, fftsh*, aiBii ttt Pbftl aw w ft q ifl 3Tf%q ^ftqr aft q a<i<?. fftraq qftqr; 

aftftpift Tpftmft wi ’’ewe Milftshift %1 ■%# ■jit^i qft ^JITtetI -qlft ftrir tpI^ ftq-ftq :— 
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('^) '^rf^'HT'4‘W’iT 3?f^^^TKt % I 

I"^) fsFi^ft % TTIwiii ^ ■f^vJIT I 

(4) arP^wI ^•^T^sifiRT #T-'^^Tre^ ^nfa^fn^^^~OT%r~qT 

%# ■'ift^R^ w Tt ■qr3^■?qiPT34■^'■^, ■qfq 3Tr ■HHf% ^4 ■*ifq io,ooo 3. arfqqi: 

'^W*T unPwii^ qil '’j4 qq siq^q qqq qiiil pl'fl 'qfq '^ht otil^ : 

(■5F) -HTq f^roq^T srfMqnft % "Hm anftroftq? ■'sqqFK TTl, "qr 

("w) Pippin "qr yRiPan wTNirt % hi^hh 'Sr^qqT'^i 

(5) Tjphmt 4MfiirHqHf^^’TqfWIqeq^'qm^'^TOTqTftmd'fWt Ht’^wq'wnTFqBrqqrft^ 3 tt^% ^ 

aiTfiiq# arqqr qi^-qul 3^ ’qqr -qr 3m7?T ^“rf^ 'qq, ’aft 3^ -qr 3e% ^ srqqr 3qq>I aitr 3^^ iWI nP^qK 

^ qrftq ilt qr 3Tf% q^ 3qq 3 tt^ ■^r ^ ■^* ^ ^qR P^qrq % 

qq^q?Iqin ■®Rqq^% iqRi'5RTqr^qqri^qt3qftq^ui •^‘33 qlqf %f^iq^ qqqqqfq aTf% ^q^TnPrqi 
qq^ pi'") I 

28.f^«n¥ liTiWtin^ 


(1) (i) q^ 3Tf^:jq# arqqr qi4qi<I f^qff ■®Tftq ■^, Pn+nq.i qfq qr qqft ^ftfqq '^,3 31 fqqrq q^Pm 3|q q ftqi^ 
q^T^qrtqfqqrqiW; si'tT 

(ii) q^t^ arf^iqjRt 3 rqqTqqfqRt 313 ^qfnqr arqqlTsqi^qTTt fqwqjtqr ■sftrq’^ 
ftqip qJT^ qft q4,‘il : 

33 ^ tefi arftrqnfl arqqi qRfqrfl TST^ff ( 1 ) qr 3r^ ( 2 ) "4 qfMfeq^ hqip qq^qr f^qn? ■qf^ qq^f 
% qRiR ytf^-iq'i'O arjqf?! "Hq^n f q^ 3Hq3 q? qqrqrq it ^nq, %; 

(qi) 3 dVqii^ 3 Tqqrqp 4 qRf sfkfqqi^^^jB^q’ifiq^'^'^TiT.'^'f^q'P’rfq ( 3 #T?i^) 3 ?q^'^fqqTF%%^ 

•sryrfq ^ qn qqqf)' 

( 3 r) qq^ ^ 33q smiK f I 

( 2 ) qftiWt arf^jqqd arqqrqqfqql%- 4 ql qroftqqrqftq? 3 ^ t, ■P^tw f^t qrqqqrt qlqF 
^ q«q qp fq? qjl ^[33 ^ i 

29. «Fqf sraqr a^qrm 3tfU^irtt ^qNrrtt 

(1 ) arp^qqd ^rqqr qqfqift iw-jq qP ■Pfqrt qfwqr % ar^qrq qq^ % P^y. 3?qqT 1 qqft FS3fq 3Tr?r3 %3; 
pK33n: Prqqqnqr^ arqqrqqqsr^f^qmt, WT^rfqqn^tirqqqTpT^ftiq, 3qqrt pqqqrft ^ 3Kpq Pr arqqr^^ qrqTqr 

3^r33Rq3q5T4qp3Kp3^’^3T^ 3qi3TqqT’^a4qfq%T?RT3, iHqi 38^3 qiftiqqfl ^pT^fqqT-^, p3<4P«iq 3TqqT 
Pr?fq3T#T 3131 qmjTTT I 

q?Rf f^ 3 q 3 TqfV^' 3 qq '4 f^q?%'ftT 33 ^%q' 3 T 3 I 3 n 3 T'l', 3^ fqpT33 44 4 qqr P^Pif^'^ piqlp 331 ftqr 33373 I 

( 2 ) f^3TPiq3ft3TqqTqqpqrttq^33W4q3 ( 1 ) ^3Pr4nf^33Tq5t^'fTqT333%^3q qqf^ ^3 i41'jih 

% 3T33^ ^ qt 313 ^ qp ^ 3T^ qqi w fMq ^ 7333 4i qqr ^ arqfq qP WTqp arqfq arqqr 

■^^%'F3’4 qppq3H, 23^33 1^331333731 

^(33 qqr 3% 37^333 q^ 1^ arfqq^^ arqqr qqpqrfl ^ : 

(qr) p^3Tqp4^T?l33^^JI^ 37^^13131131 ijqqr 

(T5t) 3 ^ 33d3l^- 5331 ^3331 t^3qqiW7 3Tfqq#3^37343^73^1 ^1^%313^4f a^qqr ^131^13 

^ 31331 3317^ 313173 3331% %* TIJ^ qR %3T t 131 33 31^1^ 33373 33 3f3l 3^ 3131 331 t PJI71%1 

qf^qiqTqqq " 3 % 337 ^ ftiqi qqi qr i 


(3)(qi) 3Tpiq3<l3Tqqiqqfqi7l f%7Fq3 31331 fq^m 38 %’ Ff^^lfigRT 333133% TllPTl 33 Pq^%tlK #3 31373^ 31^ 
%%1i3wt 31331 q%i%:73 313737qq^nt3%31133371^33%'1%q3^P(^ x(R.,4l3qi^31^^33%, sioTqrfqi^ 
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■*15T TFT affilF T^'T ■iTfV‘M'0 3T«FTT «h4^l0 '^TWr TfW I 

(T3) 4'^I 3T*FTT ^'*1 i(llR<l hi4, '*ii^ ni'O'O ^ ■srfiTftpFT '?T*1T 

3Tf^^[TjTjf -q^ f^rPl^fT 38 I 

(4) ^nfT‘^3TPl^)ITl'3Tef®fr '«h4'^|fl W PrWWti 84 (3) %'iT:[4K<Jl4* 'fllfll'tflKTI TUT ’^iqitiq RRI’FI^aj 

■^tTTTtTWaTF^Tfn:fi:TTT’3TRTTf TTeiT SlftTOtl' areraT^F+^'^'^F'TPTT^'F’^W^fipir’anTTT’t, Rb^ll '*111^*111 

( 5 ) W 4iRt«W' 0 3TeM 3T^>TftsiRl f^TIT % 3T«TqT WW auftw "FFR TT^ 

'5^F^T:^'^'^iR'4T?)qfT^f^a8^^Tr''ts4[TT3TnW%'^TipirfirTran'4''5H3i«wT^n^ ft)4[ Tifib'tii ^ 4 t jyiui ■^' ium'i; 

Wirt, ftfVR22314^441 TTKTr'i?iri.'PiPpFT% m41'5h%^ 4T[4»hiO 3i«Tm^'4^iOflrn w^hRsfi 

■#1T TFFt ^JTnpiT a(T«wt Mw<rii 4t, fH’MTT’i ^ ap^ sTftpp 'jan tthi ■ampn i 

30. IM41Ph -ff MPT d«ll '^H i q Hf ^ TRUftRhT 

'4!' 3Tf4JTn^3T«iwTf;4^TriT4H?r4’aqeiiiiF’si4[fiTTF3PT4T4"'?#t*TV^'4 TTinTiff ^areiT^i I^TFiT 

f^njTT TTSFr/jM afT*FF apTf -Pri# p4i41*j % w*r vr '^= 11*1 Tiff i 

31. f g 4 V 1 T iPT auf^^ NPi^Tinifti^ 

( 1 ) -qrt^aqfVJFrd, ^a^hritf4iFl*T^3Tf4PTqF 1947 4 fiT^TTTa84%3T^‘'^;4^ 

(^) iSfjTT % iti4^iR 3i[ ■ait "TO stPiPtttr % 3i4 -4 «ti4«tiR t, ^ ttst^ -w •3T'tit 4^ "Rar;? 44f % 1^Ti4t 
TT^TWer W "RT^FR 'R^f '«t4rT afTRRI ■RRPT RRT '^tRT 3TRRT ‘'FPIlft STeiRT 3FRRT 'PTO aqeTqi 3TTTO ^ "3^ 

RTt^-ROiT?: fiRT I 

(T5T) fjR^t^ Tiiif 3 t<trt aRRRt -yiRf-4 44ftm ft)4t■ rtr^ %-4 ii^RiT 

3TT?rR3T«F!Tf^^4' -aRTHPR, ftP#4aRRm ft;4^ SimTaT^tRRtRTJFR 

‘tit'll I 

( 2 ) ■ail'OT'^aRqRTR^r'Tt'WIRRTRR^q-^TfiT^'RTTmt'ait'RR^'afM^ ‘'Rr4RTR’'RT'453I*FII 

tr; RTff % ■RRR 4 "4 RtPirh ttr w "aw tw Rirhirct '44 '45 aqerar ■rr ■rt ^^iHihh 4 'tii4 rtph <i'ii 1 

( 3 ) 6fi4-'^ l 4 fti4t ■ 44 ^ ■#PRT ■Ril RRVR ■R^ '«t4rT 3TRRT ’RRI a\4<R a44 ■RftiftftRT RTFT r 4 R^tHtll 

■q4 sFsrwT % %, TPR 'R?r ■grw ■4 j, 'RT^ iWt ■rtr ■fRRRT ■^ ■444i ■^, •Rt4aif4RT «wwt, 4 hi ’4) 

hRi<Ji(H ■^ I 

32. TTrspr^n 

( 1 ) ^ 4 ^ 4 t 3TqRT'Ri4^[l4'RairR'Srrf4RR4R5t'^3TgR4l%f4RTf4j4t^Rt4R, ■RtRftT'RT’RTffefRilft^ro aRTRtf^ 

%4t Rim 4t f4df4 ^ 4 rtt^ wf '^tt i 

(li) RIFT RRt4fRRR(l)'^34T43aq5R4r4t'R^T4T^Ft-R4|4t 344^ ‘t.4^i(l 4^1 WI44’5T^'1^^'^ 

Tpq "RTRiR "RT 441 '^4 '444 'RT ftr4t «t)l4 'r 4 aiicril'nii Rit'll I 

33. atfferaiTft 3i«raT ^ ttwi 4 rh4<hm 

(1) R4i4t34^iR#gTRRTRr4Rr4wT -snftpRfft r4-rr;^< i**nRi4 tr gTf»F F^y4w RT4 
?4rTTRR 4^ RH I »N^ ^q ^R74R4RT^aTR4RP^4'TF4R7T4fjTR4 3T^34^3TRRTRRf5^ a^|4i^t1q M 

TTRT "RT WWR ^HRtRTR 4 RFT RTf '^RT ; 

■qr^ Rf ■^R WTRR fRRTt 4t 'PRT "4 PimRiRsA ■RT TRTTTT4 'ptRT— 

(RT) 34w43TRRT'Ri4^’RT4Ri'4TaRm'fR54t34RRn4aRRRT’Rr4^'R5t'4RT’pT^’RT'RR^'l44’^^R^^ 

qTl^^Rf^45T^4t4tRTR44tRT4^4t-^3F4rTT«RR4 3TiRt^ RRf'R ^4PiRft#TaT^PmrftRr 
qjTpT ■Ril ariRtaiR; 3?h: 

(T3) -^RT arf^RRftRf armr sirr a^TRtf^ ■?tri-rtrrtot tfrri‘f^rjit-rtrii 
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(2)(’^)’^ 3i*Tm sfrfV^iO 3?*i^ ttwijtit 'Wawiff inir?"^r 

^RT'3^f^ 3im1'>H ^ TI^-qi^rei^^BWl 

(^) 'ft '31'Hqi ’11*l'nifl <J’*1 tis 'iiinWlO 3T'H'1I ^ Rl^ ^ 

^ 3T«m '^n^^ an^sH ■% 1^ i 

34. ai^qraR 

^til^ sinfflilO'^"Hn*t>^ ‘iimctI % *iiX’*fftnlnwi^ % Potil ■s'^i 
TT <i)li 31^ ^icO x^nq n^T aci'Ill'll sftr '=T ifl •sciqi^ yqi« I 

35. T^*<l 

'•ft 3TftR)lft 3TS^^1I 4b»i‘<TlO '^WT Wlftnblfl ^ ST^i# f*nT Vf TTW ■!#? ■'3'(;^¥'4 

MIH! u|-^5^^5iq ((llRlM’'Tiff %T3;’'!TO 'W)«t)K 

■^iff "^n h'mI'II I 

36. Hm*h RoqY <♦»! 

3TfipTiT^ arepsTT iR Th Tr O — 

(■JF) f^rof^^Pr-if ftrawT'ffsfPp'jft.TTTTi^^ -s^i^raTli 
cii*^ Rt)^ 'ft qii'jji ^iT cflqi hiciH q>Vii; 

(■or) "WF-^, 3ftTT%I3?S!I^3T^'qT;M'«ft3raT-ft-q^'#rTT3ftT'q^'CT'T'lTftt^TOftTTl^3?Tft7 

% ■TOTT %t^ ■ajlft ft’ 3ft'?V3T«TOaT^'W«f ■’I^TftRft W'ft'^'S'^rMTn'T'^; 

("H) HI«('JtftPF 'R ft^, sft^tT 3T«Wt 
(■51) ^ ftf ftfi^ft 'TT Tftnr i 

ipcpitaRTOT : 

'EFr1wT%^fftft'rTft5-%Ti" w i 4 ^ ftitK ^ ftm 'ft•CTH"qT•qfftm: (fatiftr aftpfa tswa, ft ftft % 

<H | t|K» l ■3H ^'WH 3Tmi 31"iT«n ^ ■H'bfll % '*tl "sft 31^71 3ft '^rRft % I 

37. ftfl^ 

^ 3ftVF^# 3T«i^ wf 'IT ftF^ ^ 'lift I 

Tq^ftJvTnr; 

arsi'TT 3T3P^m: ftft 3TWftPT f, "ftft :— 

(■^) TTiftftsF T=q7f sftr'TF^ 

(TS) TlftT WT aT«TOT aiT^'^ 

(■’T) 3ft^ <Pnq 3T'^fqqiil 

(■Ef) sT^rftTT TTif^ ft^^srni, 3T«r^T 

(^) arwfPr 71 i OR 3!f , 'ftfisra? ar^'^r ftr-'flfftRi ftftr irffti ^ a^wr i 

38. !?UlY3lTrt 

■^TT 3n^ ftf ■'j^hrrff fftftPT'ff % ■'jftw % fft'n, sro aiftTOTft srcii!! oh4qift hr-iq+il ^ 3T*m 

3^gly l ly | ^ l arer^F 3;7iftn ft arefqr ftw % Iftrfr TiftwT arepiT ^ wr ft ar^r^ 

'ftr ^ ^sfnft 3^71717 ft armr % ftFrft 'W % fe'l ftPft ft, ’'ft ■^nfrrmf ft* ft fftftt 13;^ arKm ariw "sFr ftftft 

ftm I 

1. 31^4 0 

( cR ) H>1i : 

(i) qi't.ii ; 

( 11 ) Tftsftt 3n3Pf TTfftrr in ftftrr ftnn ejfcqi tPf wtt ; 

(iii) Hift"ifn fW ^aii ; 
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(431) 

(i) vfTx ^ afwf;^ 

■4' ^ i=R55fI; 

(ii) -sra^-qi ^arqqr wr-'qpr ^trept ; 

(iii) arpTEPf ; 

(iv) ^ qial+fl'i), ^ MPflaiqjfqiii q#; 

(v) 

Pi^^RnRaci qil '34T fqftqq % 3?*} Tnfel qfl qvifti hHI qiPETT ; 

(I) 3ifi?q)Ri' "3^ ET PiijPw qft Tirff ^ 'Pirt tr; qipf^n '^, ftqfftn hqi'flq qr qflw w 

q qR qT% % qnrq trp qi 3rfi?q7 ■^rppffeqf qit ■dqf ; 

(ii) qwTRlq qR qR^ srqRq % sttrr qr ftRf) srP^qn^I % '^qq qj) TTEq-qR '4 qwiRtq qr Tyqji wqr; 

(iii) q^t q^qqr il-s 'Srqqr q?^ Puti^ re ftqn, qR^ % Rnij, qrq ^ qqRTT i^, WTqrqR qq^qR 'Srqqr 
mI'^Ri q ^'11, qE^qq^ qqq Rtrr fqn^ qi^ ^ *ti<^ Rnj, q^ 3I41*e qrqr qi^, ,■ 

(iv) ^jci ' HR T % ■%!! q#Eq 3T^fw qrqqr aiT^TrRrRrqr qfjFqrsif % fsrqRiq^qm % qq^ qnqf % %ti ftRit 
arf^RiRt q?) qrjRqfir frqrqr aqqqi fqfqq qqqi; 

(v) qRRR’dqqr qq qr'WPTiqR qq q^ qR ftRft srf^^qiRt qq ^ q^qq ^ qr qq qr ■spqiqrfq % 

q^Nrq%qn;, q^qqq^RRTlqqiqq^'qqWT^RnpiqiTT^qTqq yviiEPiq>qiRqf ■^■Rtqq^qn^.q'^ aroqftPT 

if; 

(vi) sTftwFf) qiT, qit -ite qr qtj qr qMw#i % qr arq ■^’ qqqit q?t qiqf qi 

% fqqrqqi fqqq^ qr arr^ % ar^RR qR% 1%^ qr qq q^ !jrmqrf4; 

(vii) qjt^ 3#4qn4)qRqRrf)#mqT3RqT^3qtqtqR^^qqqq-^fq^^ 

(viii) aiRjotiid qr! ■^'=11 qi) ^*iif^; 

(q^) fifRft qfJpR qr qRR % at^ % aTOTRr arwi^ qq ^ fq^ lWt arf^qjRf qrr 3R arqfq % qqrq ^ qn% qr, 

f^Ri^fr "3^ f^rgqn ■ftiqT qqr qr qr "aRR))'PrjpEi q>t ^Rit % ar^RR^aq^q^i 

(rt) Iqrqt qfqqi qr qRR % aRpfq'Prjqq'f^Rft arfqqiRl qf), qR Rf^qi qi qRR qft TRrt % argqR; ai^ 

(q) tsii'fl % EFT % '^f : 

qr^ qR; -^R hPiq q % Rr^s: 1 % ■3q-45q? (i) (iii) ■^' f¥¥^^ ■fW) fpjR q?r qq hwiie i, 'RqfMq 
srfwfiqitqR^l^iq^f ^qqf q^ aqrfqqr aiqfq qqqr^qT^^ 

Tjit wT qrfwRt qagr q^, % aro rrir qiT ^tRstt qqrq qRjn rr^ q^ arwr ^smpTT atr arPrqiTct srt RRpr 
qrr; qqtq RETR qr qft q^ ^ qiftq qR^ q^ wi ar^qiift ^ fqqq fqrqt aTnpTT 1 

qr^ q^ fqi qro q^ q^ WTT^ "SfR RR WT arlqqilTl % ^SR % Riq 

affr qq ^ aqtq qq arfqqiTTi ^ ftT( qiT^ % qiq q^ 3?R ^ ^ qi) qTTFft fSTR^ fti RR^ 

qiR arrdq arqqr ariilrqf qii o'^s'i qR^ ai\T arqqr qqrq qR% % l^rq qqtqr arqRT i 
qR^ q^ rI qit^ qRr% q^ anq^qqi?n qiff t qf^: 

(i) -^qTR^-^'qfqqiTqqRf)?^^-^ wt.fqifq’qnRqaTqqTq^tRT^qiTTr^WTT^qiTTR^q^WTt; aftr 

(II) tqi^arflqqilftqitqiTTqqmailqtl^-qTfti^tiWf^ ttiQiRKafkt^ (t,mxiK%frTTI 
■^'qr^ qqr t; aftr 

(iii) arfirqiT^I%qq^ qiTR4qqratr% arq^qqr^ aMqWqit fr qqlqiRqqffTET 11 
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Vkh 

U. 

(^) wli cfX^I'etK ■%'Rn?! 

(i) Pl-qi ^-ll; 

(11) fro; yRl^M U'Sfili ■'RW; 

(ill) 6 hpIhT '!Rt 3T^ifV % %i^ Tjfe ft% wn i 

(m) '9i^r=nT 
(i) '5‘if'ii ; 

(li) (Tjftprf) ^^rifi'TOPn ; 

(lii) ftjjl'l Vlif TiRt ^TTTO #n ; 

(iv ) ^ ’4* ■'ifir TOT? W ■iFn f TII 2 ■»R^ arflTOTFT WT 

non ^qi ‘Dll ;. 

(v) ^ ^iiatw'R ■qiTg; ■‘rPrsq % iI'Jimk % 1^ 33*i>qni ,- 

(vi) I 

■qr^'^f^^FRforf^T^e'^'^Tri^FFTT^^'^ 3Ti^ w^'!nfV«RFt%¥T3nw%'^iTsi %ftrT'^' 'Jiuj.'ii 3?h: 
'ti)^ 331^71 RiRao ''T3 3i|\|<shl^l fqy, ’311% %■ f^qi hiRo f^FTT 'Jilt'll sflT 'Jiiij^'fl 'qW 

3TRtq 3^14^1 3qT3t^ ^i la'Jsq 3i^< 3iHqi ^ : 

K'tj q? 'ft qit^ 3ii>i ofi^i^ ’Sfit sRPTTqqqTT %, 

(i) ^ qTH^’■^* qfti'ft■?! qiiinf, ■fqif^Ts^roq arqqr■roferitqjT?fnT% qiTq^ TTsmf; 

(ii) fqr-^^prftiqiRtqitqnTgrqqT^ J i Kl fiRqitf^ro^-g^ <R<;NK 3ftT^ q q?' qR %f^fiT^qT^^%q^ 
^ qi'^T qq! 

(iii) -sif^iwft % ■an^qq qJTFT qqiaft qtftq % 3Tq^ '^f STT^ qW qft ^IqiK q^T Ri'hi ljt I 

39. unh^ii m atfiiTunr 

ftRiqq 38 qit ar^w^ff qit wr qrPiqirft ^ ^qrqr qq qqiqT 1 1 

(qr) qf^i ^ q®q t^iq% arrqR q^ arfViqqft arqqr qqfqift qr wnqr qtiqi 1^, q? -qrqrFiq arqqr '^qr -qrqiFiq ^ ftr® 
qt qq t, arqqr 

(35f) 'Jici aTftiqnft 33qqT qqfqift qft siiMiiRiq) aqftq <{l41 ^qqqr qqr %; aiqqr 
(q) qiqr aiftiqqft arqqTqqfqiftqqtT'^qqrt; a^qqr 
(q) qql f^Rqt aqq wq 3q^ ■q'q^ qnqr aqqqqiffqi qi; qqqi 
C"^) qiqr ftpTH*! 38 % aqqfq f^rqffqi qfipqT qq nicn qqqr af^n '^q ^rrqcTftqi nff qr i 
q3?^qirf??7f^ri^iqq38qftaT^wq)T3ift(qnqq^f^qnqqqTTt^qq?f^’^q^%qqq^'^ ftrinafl’^' aftt^ 
% qq^if q^ qn qnqr % i 

40. '»llq fcIT^ SflHw qiT U<*4 ImI'*H 

f^rPiqq 38 % afq'frr qifq afR qftRqr qit qf*RT affftq an^ qit wI^-hk, wt arfqqjift 'siq f^ arf^FRift qtt, qit qq 
aiffeiqjRt qft« 3 1 f^ra^ qfqiqnf qrqq qft q^ t aft^qqfqrft^qiq^’^' artt^wt qit ywiqlpyi!! qttqqftt i 

qq^q^rf^Rq^ qfqqnft, 3Tq^f^!^^qirqanqtfqq qq^ aqq qqinaff yRiPiyRKi qt aqi^ arftitwR-Hl qftq, 
qiFfqT Rt>+ft aiRicfiiO qtt 'iiRin qq^ i 

41. qrtqi 

^ hPiqqT "Sf qf% f^Rqt qm % ijtft ^ 'll, qf^ Wqq "dq % qt arR^Rift qqqr arftiqjrft afR qqi q^fqiift fqqft 
qgqr'^' ^RhRu i ~yq'^ afflifq i f 3fR'«^tHf%f^T?^aT^wqf^qqfqiiqiqqqftqpftt afkaFTOqftqq|’%q*^' afRqiq^ 
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^ ^ ^ WT xiRpinR, siRnspRI sfR sb4’=(iR '4, 3 t«w ^nr Rr^ ^ t Rp 

^Rj'StiiO 3?R %■ '4 ■?iBETTnRpfiifl'iR■pRri sfR'3^ ^I-il %^ini ttt^ 3TKl4t ^ fiiHM ■^iRrist■^ juteR 

aiU RtRt*ft 40 % 3nT% ^ ^iRrt aiR wRfi^i, siRm 3 ?t^ ^ st^pfrI % w 4 TRit i 

42. 'bP^' Ufihilll( 

TT R(Pi*i4i R' ■!tf% RfR?! ■iTOf % liRl ^ vft, RnfRiRan wir ■oTFi ^ 3TT^rR ■ctrftt ■oiftt t stR^wR 

3T«TOT ShRtflR W uRt)4T'3ff ■'FT T^RR ’^TRI 'RRT f, 3T«TfTI; 

(i) ■RF 3 tt^Rt WTiRT ■^ITTTT % 'Rfi ^iTl^ aiRffirR' 3Tepn qi44i<l ar jTin^H 3TTfePTT TTiRTT f aT*PTT "3^ arnnRpF 

Rt>^ % ^«PTT W 3TT^RT ^ aftr ■JRIT^ '4 3R oi|Pw4f 'fI ■Ri'n# aTT'^TRW ^ ^ ^ % 
arRpFTRarq'^i' f4<ii 4 f, artpTr^, ap^rr^iFl-Rn-R', 3TiM^-3Tm^^-gf^>TT^nw'^^'^'ifR-^ 
’t', aTRRrf ■'tR ■^rm ■®j4 aT«i^n Trtf^Trn 3 tt4Rt arepn ar^ '^Rtt ’sttRpftw Rjrtot 

ar^4RRT 4R, ■'Ft 4F4I '^; 

(ii) "rRi ■3ir^ ^ -fRit^ ■qr Rtwi ■'ft^ ■4t ■*ttti, 4rerq ■qrRPFrd t ■% arRiqiid areiRi q: 4qKl % Rros arg^irqRw 
«f4bii^ ■qR% qrr qqq ■^^eqi Mifren ■'rnn f, ■^RfRr Rn4fli aqqRr armr '44 ar^ Tjr faah iqi -oit ar^qa^ 
■fmq’4 ■q*ET-?Tqq'qT'Ri4qT4, ■'FtTi*r744'4TfRTR’3irq'fRM 4^^qq?m~&1%qqT^TqfqFaTfaqnfT artreiT 'f4-nk1 

% ai^^fiitiPTtTi ■qiltqi^ qf! 'JII'iI ■qiRy, I 

(iii) ■qft’^RTRr 'IH<t4ttii anqRTaTqqi-^RTarq bii(4'F<ui, ■q4TTq'qT:fq^'^T4%'qTq, ■stt RpfiR 

qft iiq % 'Rf «4Ri 7T qT4^nft % ar^TTETRiqi' yRn^i 'Jii4I ■^iRu, qq, ■fRRrqq % aiq'ln 

RnnqRi an^qn arEran h4|'ji4 %tj ■^t^Rt Tpr^TTn anqRT 'sjti 4iRin ^Rw ■qR Ri'ni ■arr ■qqjTfl ^ i 

(i'V) qir? arfijotii^l arqqt R^li TTtipT thReftR qR ■qrRrr afR RhI<1 ^spt Hif^^hiO a^«41 Trq '4> Rm, ■^r^Rq 
arrqRr^ 4^RF'PTT3TT4qaT«iqTantRr(R') >S|yifR) qiq^n '^, rrttR '4> ■%! Rt^k ■Rf^t ■an ■H'Ffli % afR 
RiRptm 38 % aRpRr arepF'< rj^0) i'^rttr^ arqqi■' r■Rv^ ■Fm^rm aqqRr 

qR Tiq RT % qrr; ■ROT RTfVqiTf^ 

q?r^ arfRq# STOTT qi4 ' qi(l w■qrrqf qrr t?r4ottt^jtt^rtt qfq^^4 ^rvii-^R Riquoi arfRRiOT, i988 q4 ott 13 , 14,15 
a?R 16 ■qR'uRm aTm<ifRq7 ■qj'ROT qrr amR -RpTir f stott '3Fi 4 ar^fRo yqlOT 4 t fRrri 3 tott w ot ■R qrrR -fRiRT ■!■ aiOTT 
argf^ arOTT ur «2 'R arqR j^iRwqf qrr ttrRt Rfrt arOTr ■Ffqqqf qrr ttrEt ftrqr % 1 

43. ■Rl ■ftrf^lRRjET'RT'OfrlR*! 

aim % tptRjh Rti;, arfRqiiR arOTT ■qrRqrR ttot ■qifRqqff ■qit argqRr % ■Rpn ■qqR^ ■qR aqqrqr riRtt i 

44. ■RRlf^PjfR R) 4 J 1 ^ SI^pREUpTRi 

(i) qit^ arfR^nR 3TOTT qrRqrR■ait ■qrqrqR % ariRq-R RrOTqrRRr t RttftR arfRqRRn qrr arr^ ■OTT ■qq; ^ 
arfRqf^ a4t arr^ % q^RTTi, 4t argTOTRrqr qriRn^ ■sttR ttjR q«n OTiRT qrtR qqr qqr "Rqq R’ arftq aTT^Rf % ■RTfcr ftR qqr 
fRftpe URtOT Rqr R' qrqr ■airTRTT 1 ■^^tt PwlR irq arfRqnR arOTT qrRqrR arfOTffm qR rtRu R ■R arqfq R %r %Rt 

qR ■Ri ■f^ ■qiq ■qR ifRiT I 

(ii) arfRamR3 tott qRqrRR tttRt■ fRraar^vii'HrqqiqRqr^ upfr qR"Rt arRrqRfni ■qR■mRcrqRRqrR’■qR ’ott 

aTTTRTTqE^aT^TmRRqiqntqT^^q^TRRtRRiRiqFRqTR «TT-aiqw1qTqTTtqT^OTTqrqRiiRaiTTRR arR^rrqr arRm arr^TT 
qrfRr ttRR■ arrar% iRqfRqarfRqnRarOTTqiR^arfqqfRTT^qRTiTfRqRTqTqRTTqafR'aTOTTqTr'TrTqT'qRqRTTTi qRqr^Ri 
Tfo^iRR afRarRiq arr^Rf ■Rr^qrftq^RR^qqi^qF Rqif4<ifR ■yrrirq %fRi R-qR ■Rnr■fRqrqarqR■ jot■R rRt"R 

■Rqr aivn^H Rn 

P4«RI» rqT : 

fRvR i rRqi R afR OTOT Rt ■qqqRqmJT RR ■HHi'q ■Rqr ■RtrRt ■ott, argw^TfRqr ■qn^qr^qt "Rr ■^ ■RR aRr: ftot 
■snfRqiTR■giTT arfRq arrR^Ri ■qrfRi^RR rTqT RqT^fRR^anR qiP^ii' jqrRf ■qq■arrRqrrqT3qq ■snfRqTrR % arfOT an^ri Rr arjOT 
■fRtti 
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45. Ph^-HH 

arPTOrft 3Tenn <ti4'ii'ft '^renr inP^ft '5ro f i Pi^ni % aqflrorft 3T*=m 

ob4’qi0 'Tt^ 3 i;j^k *1% CTii^K el'll ; 

1. atfiJWrtt^'RnT^-Sf : — 

M'ftK ’'iP I 

(ij) ^ — 

(^) ■qp^wg'Sf’P'groPniTPH'?^'^1/2 ^rfV^^^Ri'PrePnT’^Tnfhs’^ 

W «1TI 

(TS) ■JlP; wsr Wp WT 31^ ifPl ^ ■»5?T "SfiT 1/3 alP Pm^ ^ 

31ttPi^ 1/2 1 
(131)^ 

■pfpfgpi -^iTjuf snrPf % PttW 'htI ^ w Tien srt 'irff ^ ftni«i * 513 ; %tt Pp 

^ dMta ^ (i) 3?tT(ii) ^f PrPfPJ^13?p 31*™ ^^ 3iP<owP4I 'tt ^ 

d'li'Hi 'iim,'ii I 

2 . *ltxllO'%4nTl^^f 
(■^) 

(i) pTpppT'^'q^<^'?fpTfT^^‘'Jjl'^lPT'^ 1/3 ■3?t ^F4^TpPlfPrT'^71RpS'^''l^'^ Tin «n^ 

■4t WT 4Rt Ip I 

(ii) “fPl 3i^P^ % Rm,— 

(■Sfi) Tp'3B''Ji?T^lH'5RT 1/2 'ti4'Sllf| Picin'i ^ nifl<a ^ 

^Tp-OTT «1T1 

(u) i3;spTr^ P^'^iP; Pi'iT^ <t.4tii^l 3i«™^rapTPp# MpdPilVC'^f) % 

(TT) ^^ Ai i gd ij,3 | '4) 5Rr^^^mftt3pT^5^T3;jpPwPT^'^^i^^^°ti*^'^|<^'^U°*’'^^ 

■amj, P:41 Ti;^ PtP^ 3nPii ■sfP infp3 ^ 3i«™Pi(4«n%^''pi^^%'^’^ '*P'®it^ 

P ■^, 3|p ■jpr 'PT?T^ "P, w^'P' ■pP <t)4^i0 31*™ «ti4-'ii4 % Pn41 mRiPiPi ■% 'm<''i '^, 

P*T-^l 

(13) 'T^ 

PrjT^Ifp31ilPl%%!(^ I 5 V 51 PI:, HP' 11 ^ 3r^ 11^ ^ f^+iiq, ^ITT'^’^PtT 

pp ia ' 15 ("sp) % 3 H< 3 iS (i) 3ipi: (ii) (■^) P PiPiftJ'^f' ’iiq^irff "'n 31*™ l![fft it 4 % 6p4'-iiP41 ■'H ■?1T'I_i^ 

■’IT d'li'Hi 'Jim.'ii ; 

■qiT^^ Pptpt^ stPicPtP- qi tppi^IlP 1 ™ 'j'JlKi ’’1% ^JTITFf Ml^n ifiTp ^’’IT^’^nff eViiUHTIT^ 

■511 3 Tr?TiT ■*PI '4ll'J|l-''f5( d>i(?P«T '3i1T % ■fPi W f4i41 31^ 4'J1'IK, ”Pi4*ik ■’Kt^TIFI P ^nP WTT 'i^ : 

■qT^'q^3flTpP llP;Pw^llp3T3pJ%1?PRl^^j4^3T^^PP^P^^31T^’^'^^^»^'^^^ 
^ wP ^3 t™) pqiP'jPi i5pt itTpa P "sP ■«Pti Tpnri »1 tit Ppir umjTiT i 
46. PR4^cfp3raPl3il^T 41Mi4 MIMHI'^ Pi6nmW 

ITCPT M l Pi^P l O , ' ^■ 5 M ’ll l TRiT?TT 3117111 ^Ptp?I 4tP 'Hqiciii^1Pr3lPi'^~rP’qTip4-4lP'4?f 'J-JIR1 1 # 3pi:3TT 31iTpl, ’pTHp 
m *1T, %f^^TpT#»Wf, 

3fpPp^WT^nP™Tp3pi™ PflpTpnn^lit^lT^ 31Tp7Tl!nP^PFIT 'Jim’II nnTiP. 31 ™ P 

"pp ’j'JiK i »tP qiHd ■^iip % ■PiTi; ■^Pn m4‘ii I 3iitPi f^ra% ipm 3Tft™rd iT)iPttP PicP^htPPt■!■, 
^ Pm Trail Mi P iiP Kl Pt^ ■^, m: siipp m 3im*n ■% P iiht 'nm'ii ^ PmsP P ^ mr 

■f<m’TmP)i 
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47. 

Ifenl iiiPiohiw ®'i ^ M'liRin ^ I 

(ii) fil'M ^ 'Jii'ft 'lit RTO ^1^1 <3 45 % '^blR PiPi*iM 48 '4* 

'Jim'H'l Hlf^4)I^I 3fI^3TftjMI-q{T: 6 ^ 3I^lffer % '‘^I?rT 4Hy<K1 

3n^ ■aird I 

48. Mifira>itt 

(i) ■'ffl 'Jim'ft sn^^wPI f*i^i*h1’wIMfir ■snfiTOKif'i 

(ii) 3T®W %' Miy '*151 'tili 3F^ SlftRiRl' RlfI^»hlO ^ I 

49. 3I'ihR ?*{t 31^1^ 

■5R^ % %T^ PiHf^Rafi -srlwaff 'RR Rn?PT f^Ri : 

(RJ) feriafl iWI sftr RH TJTT 3TTOTJ3t MTO ■^'*!RRR "SnTpft a^R 3TRTR7RRT RT ■^PSRTSRT 

■gRR I 

(Tsr) ^ ftRTR 3ffT w #ft R*n "m ■^'g;7f #ft I 

(R) '3T^r%T WR RlPlRi'ri liwt I 

(R) Rg Mifa l Mfl RR fH^!)l4)l ^ 'H«flftlR R^ 'ilHpft I 

aiSRIRS 

^FPraltr*!^ 

50. RT^rRt^^jjTaftTt^TrfnT 

^ rqfHR ^' % tfiq R Ti f % 3TGR^h 3ft7 R% arfRRiKl RI R^Nlfl R?! ^ ®i\T 

Tf^%3Ti^Rn4fRRRR?tRRff 1 

51. RUlfVlRR^TTni 

(i) fWI 3TfilR# RT RR+RT^ TTW tR% RR RtW ^ ^ 

(ii) ^5f5F Rit RT «b4Ri<I ^ RTs^w rr; f^ R?I R?t niO^a ^ R% 

TTRIRT ■yt 'll 144 I 

(ill) 3TflfRn^RTRRfRTft%RTR^^'f^nRR?[^4RTR5M%-!^kTR'^'^^%, 3^4:'#TI^%31R7^ftR'^ 
+HHIK1 'll 1 44 I 

52. 

^AHRM ^i^^WnR %wlRfR1RT4f^RitR1^W4ft^e31Rf^^lR^RTi^RR^3^^ : 
TR^Rf f^arf^lRnftRTRRfRTflW^RMRlit^^ wf^RTftl3%W1RTRRR^R?^^^ 

R^ R^ ■4 R? f I 


31Him6 

3jflt ^?;i41I?RT ^ HRR 

53. '^^t’^ITSnT 

rnpH^RT % RTRRTRf % STWIR^ 3Tf^J*FRl RT R)4 rk 1 RRR: Rit (^<^51 % RTR #TT ;— 

(RT) aRRrfWRT'^^ 

(T3f) fR^fRlftlRiR 




[WT III—'an^4] 
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(n) 

(■^i) araraiTw 

(^.) 3?It 

(^) 

54. *^'*1^ *tO Vll'ftT Uivi 3iri)<infl 

^ ■jfit' !;iPw'<ii "^WT sif^4)iO ifWt I 

(1) Wf 3Tf^WiR % ^•'M ’^f (^loii 'ITff fSti*fT W W^fini % I 'ii«( ^ 3iPtqf4fll pVf) ^ few) vt iT+K ^ ^ 

+1^^ "3^ ^<fen % 1 

11 

^ ^ ^3rf%nf^ ■*n ■^wirm 13t TT^ 3rT% 3^k 3n% ^’SWOT 

% #n3; fTXf ■ofTOTPl^ T3ret ^ TfWi I 

56. eilHW 3IT^'®tT chi.^ «»)| woil 

’^T'TH 3im_'ii ■^JI^ ’'IT '*11^ ’’jji ^iin *n I 

57. StfiictiiO tJT <4)4^i 0 ^ t4l«4>l4 '^T^f 

Pi<n''i’ii'D"i ^ ^ W'^ii icT ^ 'JII'T'D I 

58. 3ii<»>(Vi«f) 

TT?[^tnTf5pTjraiT’mT^‘’^1^^ arftw^srr^if^Nm a^tr 

■'TT'=5 ^ TtT*i 3TITOT7I ’'Ti^ fHf 3^k: 'kk'^kf ^ ^ ■rt '3^ "afe ■amjTiT ft) ■»m "^f 

ft'l 3Tftl^ ■(ft 'll I Q. I 

(2) ft)#3lft’^nft’^ifft^^^3TT!T5t’k'TT’^TI'Q^%#'5T''^'^’'?tTn3TT^!fkT^3rT!W?T’'^'^'5K^’'T^’^IT’3Tft5' 

»qFT % ftro; ^ ^ ^ jr^i j'fiPnv arrair -qr T^rfft ^ i 

(3) (-tp) 3rfft?nTt’^’'Tm^’^'ft^%#^''=ft'^3TftT^’3^’Tfr’T^ 3ii«()fffl'+) arft 

■'ft^ ait.^ '^t 'JlUJ.'fl 1 

(■a) ■Jfftairt fiFftt "k' ft)Tft ’k' ^rftr ^ ■^(ff tt) aTFTrfar^ ^ ■'^ '^rfa ■'tt «(1hr) ’k 

Hn.qff i i i ftia ■an TH*t)(ii I ^hit) ftift^m 60 ■fftrffft aii ^ftrft TftTTarf % srftfft^ ’^ftt i 

(4) 3TTaF#'T«F’^'3q^^^-’ftft^ (3)C’^) ^ knrffft ^ ftfft*T-62 % aftrftlTT;^ 3ii=t)fe{^ ^ aflT 

ft ftiiM 63 % akpft 7(jftft;# 31^ ^ ^ % Tim aff T^t ar TTOft 11 

59. Hnvlmfil^Fn 

(TB) T^KTftraTTTftWknftWTT^aifSB^t^SIRfr^ 

(1) 3Tft«R#’a’«B4^^^*I^’TT’#Tt% 11 ft3%f^’q:spk3%ftTim^ft^mTftTOT^1i;i’TrT’?ftTI 

miTj -IT? ft; #iT % UTT^H m #Tt % -miT^ -^#1 ft^nnfwr ^ 3# # ^sn ^ftftt i 

(2) 3Tft^'a’'f#^ft#t#Tm3rftOT3Tf5l1T ft;?iHife+(T 

■^ ■<?3 ■'im ■#TT I 

(3) ft^mft«h T T ’^'9T’^n!ft’qTaT3Tfim#^'#3mftT’^ftTQ;’'IT) Hri<nfemT’'lft^ C’T)t;KTjftTI 

( 4 ) 31 ftrimr, 1989 Tm;^ iso firff im;# amft %ftni; ft^MiftsRR ^ aft i -arm^t, 1990 ^ 240 kri’k 
ankm; w # ft#nftwT ^fen ^ ai Tm# % 1 
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(i) sTftmri■m '^4 '^k'I ^ 3TT^ wTTTTh? ^ ^ w -mvj mtis ^ ^ 

3T^r%T%i 

(li) ^341^^'^^ ■srm^fjfiqi^ wnt ^(4!r)(i) 

®b<ti ^ I 

WTTnftWRt?^ *41 TTt ^ 34^?^ 3T^f{n ^-W^T 

^ I 

60. 

( 1 ) ^R^3Tfw^t^ 'Bb4T^K1%4)^^K^ ^g1 grfim'^'' ^fe'i 6 'i -1 3 r y^i 6 

''!4)t 'ii'iq^ ^ffr '5^11^ % f^ "4 si<nl I 

5/3 ^ <sIVt) sidi f^T^ qp 1444 

^ aIhkI -^f ^ f^ra^‘ -enr w 11 

( 43 ) ■sfiTTrtt ^/'^rkqitn «ti'4'ni'0 Wn t T^FT ^ t, % %H 

^3ir4<jrTI TqPT - 3 ^ -efit Ttlfte W -FTF % 5/3 ^ ^ ■ 3^41 4RT% aT^JTfn 4^t I 

(tt) ■3T^ 4n ■^^F4T'»4f5n5tf^f^f;74T^3mn%'=4T^’3mFT'^ 4pg-^^sn4f^%-tT®r344^^;#4g4 

w ^ wfer fSpTT w 14Tr 3443Jt ^ 'ni 'fst^ ^ %#S4: w % wr tw 3 ?^ 

*TO ’^' 5/3 14^ ^ q1»1lO '3it 3Fn '^iT^ 3i;J*lfn ^ ^Jirqrft | 

() W 3Tf<44FTft «b4ti|l^l 45fff argqftqfir tn fJlFt^R Tuft ST^fij T4jt ^/-^feapFT ^ ■^' “ ” if7 ^ -fif 

HID 'iqi '^, ai'Kril ^^/Arfeqin % '?pF 'FT '^FTT '3?)' '3!T% t^)wl q]*iiO Af^'o6c4 ^ arfTT^i^PT 10 
%3T?ZT#T‘'TSH-'Rr4TO’’ aT!rf^%'q^P 'imWl firqr WTT : 

FT^'qf i^^rhift ^fwf^iftsni tw! % ^TTJrft TWTrr :— 

•FT^'qfta4fiTgF^'FT i64^ '^Tft'^3^'rTFIT44;t'Fj ■aTiHlO / l^ f ^yi HFT ^'Tra^T'^' Ffi^fte PTT 
"FFTT '8t5t 34^*4 ffl "^TT ■^pf 'FT ^ TF^fll 'i^ ■% '3 Tto 1 «flHKl/4fe44,t1 ^ ’STT^ '4 ^ 34^ Tifit ^f|Fi 'eizi aiTT^'ft I 

(ii) 'F^TF ^ % <3fl<i'i ql*41^)/’4fi«f)Ci TTFI^FlfifFT 341*414 FT FFJT Fit I 

(iii) '^Nt 'F^ WlFil'i ■fFirft pqlqiwqi £RI '^nft' 'fFfFTOI y*ilO|-'FF "FT^ F><,^ «nHl^1/4rs=t)n '^ft '^TT TtFifTt % I 

(iv) *ri*li'0/4ffe'tiCi Fit TTFlf^ 'FTf^TiT'FT 34 t4 ^ 3(1^'FT Fi4qi<l "4 ^Fi'5T4 ^l4i*H FiT 'FFT'F-'FF 

FT^ % %T3; FT^ TTFTFT t fti a4F FF FT 34 t 4 Ft*F t '1 

f F Fft» ~ T OT ; 

1. Fit TTTdFT TTFT STP^FFct 'FT 'FT^Flft '^ '4 '5R^ f 4 '^ 20 'i^ FF FtFTTt/^ffeFiM FF FTF TTIFI I 

T 80 ftF TTFi Trf^ 'Ft '^TTTft't I 

2. P t ^rFfl Ftt Tirftsr ^ srf^TFTrft 'FT FFTFld ^ ^ FT^ f 4 'ftTO, 20 ft^T Fit 4lMi(l/4f^tti(n '^ FTT “FTF '^ I 

61. SRITWTFT 

(1) 34fFF4ft FT-FTtNrrt FTt STFTFTTF ^'3Tft 3TF^ 4*'^ FI (?4t ^ '344^'FTTT FTt^ TTTFTTFTFattTTTF-aTF 
JFFil '^ 3TFf^Ftt «FTF'4 Tratt 'f4TTT(^TF FTfFFFftFF'^tFTft'^'^ -qi'Hlf^fl 'F^ 'FTFT "FTFr 11 aifFFFTt'FT st)4«l(0 F^t HJji. 
FTt 'FT^ 'FTPft 3fTTT*4T4FT Fit STfTf fFTTTt Ft TTFF 90 fi^T 'FI '344F 1 I F^t T4FTTT aiFftl i^tTIF 360 'fi^F 3Tfl-4FT 'F^ Ct'lt I 

Fjrg FF ^TIFFlt^FT'FftfwftlFt ^ STEF?! Ft'^'% 34^4t(;H fFiTlt 3TfF*6T^t'FT ^4Flft^TT4 720 f^TFlt arFf^TW 
afTTTTFITW H FIT TTFIFT % I 

FT^g FF 3ltT % 34fFFTlft FT FT^FTTt Fit’JTTFt FtFTft %-RIF^ 4f-Ft^ % 34^FtFF ^ 3Tm 720 ftlF % FTF 34TTT*4TrJI 

T4FJT FvT TTFiFI ^ 3ttT 'Ft^, ''tTTT 3T^FtTTF TIFF, f^HaTl ^ 4'" '3T4% 'f^ 'fF^ "FTTF f 4 FTtFT I 
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(2) wr -snftRiRt tt 3T^«4T ^m. sig^iR ft 3ifwd ^ ^ ^ ^ 

% 'W*T ^ '3t(^ ^5TT^ -^^inKui ^<^101 ’t' I 

( 3 ) arorw^ ^ 3Fff^4 % tSI^TR %PT 1374 alk ^ "SRiR Rfl ^ '3Rlf^4 M'JHI ^ 

Rm Rit ■^rn^TTl' '^Tff r w srffeRiRT "rr ^ ^ awrtrrRr rjI h iil^i-O rt fstifil 3fRi rhrt 

STRTRRi'STffep^TlflRT % 'pRTT'T ‘‘■ft, W ’ft 'RRRTT t' araiRTTW '^ift 3RTfR Rft J|'JHI 

% ■^rft I 

62. fiivl'i 3iiyilVi4) Trar fiivl'i ^S'4<il 

ft^ft -RT ^RftRRl Rft -qftRR ftRftiR, ftf 1%?ft 3(TftRFltt Rr % 3rgR RT ftft^ 

■feftRFT '^151 RRft RT fRRft SRR % %T^ ’^NtI % % rWllPl^!?i1' % ^ fftiftR fmT '^STTH, 

STRiftiRiF TTRH ■^ift tRifI ^ ^ TTOft 11 

63. TRjfrT’^^ 

(i) 3Rjf^‘^^%^’ft''q;^'*nTftfTftRR^W'^aR^fRRft^^Tn3jj[^T5n-R^i1^ra%3Rrft7T3Rjfft%'^ 

Rft grqfir-qr T^faR 3Tgp!fT % WT Mt yilfHiSi f I f^ ft# Hf^i!HI 3TfiRn^ RT th4qKl Rft 3Rfa 

% 12 ^ R?ff #ft I 

(11) R^'^^^ftRft'3rRWTRft'^^%'Rr‘'-T%ST^ Wmt'f^3Rjfft^^%RT'T'3?1^ftRTfwl3R?:3R5K 
^ liT'fliRiPT-^ Jim.'fl 'ii«(Rti % 'RT*i ?sti Rft <rql“hi4 r^Rtiw't) Tnrn’TR <hci‘i Rti^i rri nft i 

64. ^ iftRI 

3 Tf%R 3 ^ RT «ti 4 ’!|l '0 ■Jfft RT Rft fti T^ RT t®TWT Wttftt I RK % Rftl 

srftR^RT «t)4'^l0 Rft’^RRTRT'ftT'cfhH'^I^'^t Tft '3W^ oHI^-ft mRiPiIW Rft RfW'ftR #ft "^ft ^ aifWTt RT 
Rft dR«hl ■‘JT^ % RRR ftPl'MH 59 %^-ftrfWT (^)(4) % STWRilR ^ Rft 'ft' Fftlft : 

RT^3nft'=!if ■ib^'^ift tN-^'# n 17ft ^^ ^ft%R fisi^RifV'-sKR ^ 

% filp RT H 59 % •gR-ftrftRT R (^)(4) % 3TttRftR % TOTJ! ^ Tlf^ ^ Vlpff : 

tRT tft 1^ ^% •fRtr ■ft W % IRRft #^TIT BRTRT RR ^ ■nf f, ^ TSnft ^ 

fR^RT^Rnr Rft RRfft % ^ ftrn 3flT Rft #t I 

65. 

"RT ■RR^lft ■Rft ■'Rsp ■RR ■’ft "R^ % -ftk "^ft SRRft ?liml % ■^«3RT ft Wt ^'t?! t RF ftft? Rft 3TRft "SR 
■Rft ■Rft ■qRRT ^ ■fftR ■Rft ■RT ft ■RT^ ^tRR ^3Rft ftR^ ^ I 

66. "^R HTT'T sftr'RRR<T ■jftlT 

(1) aft^Rfnft ■RT ■RRfRlft f%R ■RRT 3TRRT 'RR^RR ■ftfftRT ’RK % 'Rfft "Rilftf^RR ft 3RRft RRR Ttftft I 

(li) "RT 1ftR ftR RTRR 'fti 'f^ ftft^ ■RftRT ■3R% "RFft RR ’Rilft 'ftlRR ^RRit RiT ftfRR ftn 

^l 

67. *i4yijui arafU 

( 1 ) 3Tf^jR# RT Rv+Rlft ■RTRRR 3Rrfir ^ RIR ftRT Rife’R^ ; 

(■Ri) %'cflTIR anft'JRft ■RR ft ■f^ 'RR "97 ■RRftWR RR R%, ■RT 

(■0r) ^■^ft’?ft3RR'RR;’RR'RT Ril^y^ui RRRftil 

(2) RnftRRR ■RRR ■Rft 34Rfft ffttR ■RRiR ■Rft ^ftft ; 

(Ri) arfRRTTft % ■RRR ft’ RTRT % f^Rlftf Rft 'ftlSRT Rft ^feRR RTR ft^ft ft Rft ■STRfR, ftft 

(iSf) RTftRlft fti RRR ft* ■RIRT fti ■ftlRRf ■Rft “ftiSR Rft'^ftSRR ■??: ftrft ft aftftRi ■Rit STRfft 1 

(3) Ri l ftug ' J I ■RRR'Rft ■3TRfR%'^ftfR grfVRilft RT g»>4'qift ■R3^'RT'yjft R'-TIRRT ?l'im1 'fti' ^•;^'HK, ‘‘ft ‘tui 'ft, hRoiI^hI 
ftft Ril "RTR ■flRT I 

( 4 ) RTRrftRlft ■Rft ^T^RR'RilftWR •3TRlft ■Rft RRRT ■RRft ■RRR RRfti ■J^lft R^ ft R^rftjf^ ^ ^ 


'Jilt'll : 
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«(1'a ^ ‘iuhi ■ 3*1^ ^ 1 

(6) ^ fWI '*iT 3wpft ■^njf #i tim ■!>TmT'ifr Tit "qit tTTrft'iNiift 

^ (^tfi WFT ■*IT TC ^ T|5t Tfl^ '3^ ew'4yc"i 'Jlll^'fl I 

(7) 1Wt ■'H ^I^f'TI^t ERf "3^ «I3it^ ^*THTTtT^ Tft^ wfinPI’WI fi^II Wtptl I 

aiKira? 

Wm 

68. 'iftlWlftftlTraT'SfyR 

(1) ^3rfV^Tn''p4^1^'*fRUTftMfViW^3ftTTwM'SR^'jgTt^^ 1952 (i952T5Bii9)-^'1¥»ift^e 

3n«RTf *64'1I’0 'iPwPrfiT fttHT I ’ll 3|tT’SRI hPt®! f¥%I 

■ppm ^ 3RfRTT aiftjftRR % TWtjf % ST^RR IfH I 

(2) C'W!) nPrsq•firfV aftr arfaPpW, 1952 (l952^19)%'39R»if%3iTRhT3n%RT^3lftim^ 

a<tVP<*<H '^^‘6'tI*'5RT3TCTt'RfaRit''^RRpTR^'P.VRTI'RCT>RWI^RR^'n^'^^^i^'^I°I 1995 

% ■39R«if ^ Tnftnr Tt^t 1 

(RT) 3R 3mT ^ ■spt RiJ RRnt 16 WRT, 1995RRlRt ifrtt I 

69. 

( 1 ) grftpBitt RT Rpchfi^ rnwR^fa ff OT-Wpm (2) % aryiR % yran Rra tN 1 

(2) l^P# 3THlRPftRTRRfRRtRit^3RTURR!tRfR?PTit 1972%^ 

(3) %3ipPR'3it Rt 3Tt%W^, •^ifRftl 

(3) (i) "SiT^siftwiftRTwHrtt R*4 R\m( % ^ 1^RinTttnr— 

(TP) 

(■a) 

(tt) ^t^:TftRTRRRT [^R^R nP^I^NPgRgT3qtt^f^lfaTRT3lfaRnd^aHNIM^%3^yTKRP3TT>t^ 

% ftni 3TOT t, RT 

(R) ^ Rit PRTR ■#s(T Tft RR% % RTC T«m RR ^ RT, RI 

(lO R^T'api'S|itTtRT'^15t%%RIR, R'’5TRRR’^RRTpn^’^r5RR, ^pqftiTit'RiRR'^’^’RRlPTTRT : 

tVR)<rRR% RiK'J I g4 I H RHR?4RTft%'RRR'^ dm;iRRit71%Rit'^R^ P»mi 'Jii‘<'ii 
■^t "SR RtRl W RRR % RIRR 'tN^ R^t Rinlv eiPl iD I 

(il) 3Tf^RR^RTRiliRI^Rit^^3RT;HRitR%, 3R^T^R^'=f^'^^‘^6R^'^3^ft?R7%RlR%f^R:RTR^ 

RiT ^triR iWi, ^ arPlRTIR 1 5 Rcl^ ^ ^ STBRlftR pVH : 

RRgRPftiRftI%Rt3TfRR?RtRTRRMt%30R^'^3lt^Ri)^‘^RR#tTitRPRRRH%RR^’3O Rtf^aiftlRT 

■^RT % g^ R7 R^ % %ll 3TT^ RTP % ^RR R?t 1R ^ 3 iRiR<rI TlftlRST RTR eVil ; 

ReilPRjft, TRFmRT 

TTRTf^R, #RT Rt Wn ^ 12 R^ % ^ ^ (100%) WTT^ M% RRT 3^tT 

aiVTimftRTI 
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70, f^rawwirr 

■?«IPT nI'I'JII 3^k Pl^W Tf«in 'S'fl'W WPT 'Tiff % 7ft 3^ Pl^iRw ■?T^ ftrai I 

11 *4 qon f=n 4f"n '^IST TT®4 Rin niT <nnn( Pn *15 HRiifi ^ 3 ?It 'ft ^THTlft ft' ^Ri'nift "^IT "n4^ift 

■sTift ftro?? WRft ^ n«M<.ft nRqdi ^ 3T^Hftr 15 ! ftswft f^ftfttfftiftt R*ii*tn ftr Rm.ft^'^ tii^ifl ft 'jR&Tfr i 

71. 44yHldlun4dl 

y<ft<4i gftftqnft «h4^lft ■BRt % ftfiftt 'ft ‘tiRlW'M ■*?! ?iren ft’ 'WPlftrfftT iHifliTI % 1 


72. ^ d' l ^f'^i^id aftr m i w i 

(1) 3T«WH^-’WT'TT ftft f ftt ■3^Traft‘ "tplftlRriftf ■'ift 

RiimPqfl %#r^ I 

( 2 ) 'TO ■^TPfnr, ■3W ■^r4V'ft 3TT«R*1W "Hilft, TP^ ft Wt^ ■^iT^ ft) Iftftwfti ^'®1Tt51T ^ TRiftt % 1 


73. 1ftTHft3ftT'®in5ftraf 

(1) hPd'MH iq g ft % ftpftl' in fftPm ttor 'SRft^ ftm, fttftm, 'snftm in ftnftt iro: 3i«im ’m 
ftl'TOMftTO^%3nK'iT^%'^lT^ii^'5n'TOft*fttftk^3{ftRnftftf aftr ii)4diR4i ir RU’^.sra ftiro ftro '^m 
ti 

( 2 ) ^fftT?R%TO^‘3^ftiTOwrftr ftrftnftnlftq'TT^anft^Tin’i 

% ftnftn ft^in iTin in i?5t inft unr^nt i 


3T^?i;^—I 

[fftftm 18 

I^OOI Spftr *i\M'ftMfll '♦ft mI^uU 


■WH ; 
ftRR) : 

ft.n;nT;^ftK^iTOT/’TO^'^ftnft .fti^r % aftft^^nft in inftinft % ft'ftft ^3^ 

ftin ft ft^ ^ ^ ft ftftfftn in fftrfn ft ftira: ft^ift afttfen -sf^ ift winft, ^rofftw n«n -^nihR ft 
ftroftR aftr 'cn inftnr/ipftift 1 

ft snft ftln»n *b<fli/'4)<*ft ij, ^ ^ ^^ nftfftn a*™ % ^n*? -sin '^><4 inft fftrftt “hRki 

ft ftftftw 1^ inift % ft'^ ^ ft snn^ TRf^ ^ IT ft inftR/anftftt afft n ^ ft^n ftnn; ^ 

ar^TTfif 3fti:Rft'3^ft^%3ftftinRft fft)ift'«f^in'5^'^?ifnTOTOTft^aftTiT^ wftft^ft^ifnftnRftftft'ftin 


ft^ 5*)^I^R^’ 

5'^ni81T : 

: 

'n;dw : 

•^H diM i 'ft ('TO ■TO)R ftr ftrof % fftmr am^) 


"^wrw t 
'jn’nm : 
Tnrnm; 
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3?^-n 
[WpET 5(4) 

1, 9lt/?ftp?ft/g5-o..PiHR^r<s)dTi)w^wTij;/^=R^ t.; 

(ii) 

(iii) ftrqr % ■! I ^ ^ ■! I 

(IV) f^T*rr I 

2. ^ \%'3^T^^t7ywwq t '■■llq^ ll % ar^’qp^'JIT^ 

"TC ■? ^ '«icri«i f®BT^ % %T!; dTiig^l ^'ii/i^'n I 




ar^^jxjt—III 

wf TU 

Pi«iim T8JR y^Mun 

[ Wm 70 ^■] 


■P4RT ; 
l^ii'n : 

■^, 3T»Jl5«iiaKi', .^5^ ^ '^' Pi^f«W % '('!i<(5KI 'mIm'-’ii <^<cii/<^<,nl \ . (P'-IFT) 

. (f^) ^ ftRRT 7SIPT11 

-P-IH M -=1^ 11 'W ■aTR'jft . (-wnR) . (f^) t Rpg 

. (WT)3TTTTf5l^T»TTR’E(rf^%RT'nPtt I 


T?T'^ : 

TH^ITR a^k ^ Hf)1^ ; 

Piyl^ ^f)t ni^lo : 
wnw : 

Tjt 'til'i ^ I 

ftrcR 31^^^ 

[^. -PtWRR III/IV/3TOTO/224/2000 %] 
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MRS : 3TW*4TT'’I 
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SmVALIK KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Hoshiarpur, the 21st March, 2001 

Shivalik Kshctriya Gramin Bank (Officers and Employees) Service Reflations 

HO/STF/2K1. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board of Directors of Shivalik Kshetriya Gramin Bank after consultation with the Punjab National Bank being the 
Sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Shivalik Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the S latc Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) '‘Acf’ means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority presenbed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the Shivalik Kshetriya Gramin Bank established under Sub-Section (1) of Section 3 of the 

Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year, 

(0 “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

0 "duty” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) penod spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service; 

(k) "emoluments" means the aggregate of salary and allowances, if any; 
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(1) “employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services arc temporanly lent to other organisations; 

(n^ “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “ Sponsor Bank” means the Punjab National Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBAHON AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(ui) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to Ume with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Sweeper,Driver, Driver-cum-Messenger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

,(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marri age with any person shall be eligible 
for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

Tlie scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in RegulaUon 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining m the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendableby the Appointing Authority for a penod not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 

one year which shall be extendableby the Appointing Authority for a period not exceeding six montlr-. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. ConfirmatiOD 

0) An offia r or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation, 

6i) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authonty is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. TfermlnationofServicc by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice m writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinaiy 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided fiirther that no officer or employee shall be retired under this Sub-Rcgulabon unless notice m writing has 
been served on him atlcast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee m lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2) may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take adccision within a period of three rnonths, -Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Rcgulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers oi employees and make recommendation to the 

Chairman, 
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Explanation . 

For the purpose of this Regulatioh the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAPTER-ra 

RECORD OP SERVICE. SEMORTTY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The semonty of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the dale 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there mter-se semonty shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be deterimned with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Bankmg Division, New Delhi letter No. F 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, maybe so reckoned that all erstwhile Field Officers and/or Accountants tank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 Fdiruary, 1991 shall remain the same 

(v) The inter-sc semonty of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the disaetion of the Bank and no officer or employee shall clai m as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTCR-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an ofncer’§ or employee’s service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, supennicndence or control he may, for the time being, be placed. 

17. Liability to abide by the reguiatlons and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Barik and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers, 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Autliority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authonty ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literao’, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his fanuly is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ' 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the C^ooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force 

(w) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be abiient from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or ovcrstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regulansed by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Offlcer-in-chargc or Branch Manager, in otlier cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit ,iny member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry 

Explanation : 

For the purpose of this Regulation, dowry has the same meamng as in the Dowry Prohibition Act. 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation ■ 

Frequent purchase or sale of stocks, shares or securities of any instituUon or commodities of any description shall 
be deemed to be speculaUon for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery' in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss f xcept with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may Qbtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
memba. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his position An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the naitie of any member of his family; 

(b) shares, debenmres and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and, 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Autlionty acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or m the name of any member of 
hisfanuly. 

Provided that the previous sancuon of the Competent Authority shall be obtained by the officer if any such 
transactions is : 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10.000. 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealings with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a lull 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as maybe specified in the order and such statement, if so reqmred by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a mamage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate thg fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

’ (1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and m the light of the decision as to whether 
such period is to be accounted for as a period of duly or leave ' 

Provided that full pay and allowances shall be admissible only if the officer or employee- 
fa) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulUng 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is commitlccd to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, 
cither involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or 
employee of his duUes in the Bank, the opinion m this respect of the Competent Authority shall be conclusive and binding 
on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated m service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an acUve part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, Distnet Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authonty, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held m his honour 
or in the honour of any other officer or employee: 

Provided that nothing m this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or engiloyee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside inRuence to bear upon any 
superior authority to further his intercstc m respect of matters pertaining to his service m the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections m cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of Intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating dnnks, drugs or other materials m force in any area m which 
he may happen to be for the Ume being, 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or matenals. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials m a public place 

(d) not appear in a public place, in a state of intoxication 

Explanation : For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ' 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency- or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the'Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a presenbed departmental test 
or examination in accordance with the terms of appointment to the post which he holds 

(u) stoppage of increment! s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iu) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement ; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
I of this Regulation, the officer concerned shall be informed in wnting of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if:, 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of i ncremcnt(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismisstil; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(hi) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver irf’ the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no reqmrements of Regulation 38 may be waived unless reasons for doing so are recorded in wnting 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority' 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authonty in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the dclegaUon of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the invcsugation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(in) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be noimnated by the Central Vigilance Comrmssion for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ■ An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14.15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt maimer or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
ofthe Competent Authonty. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion ofthe disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed m respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contnbu- 
tion to CPF 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion ofthe disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority, 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

( 1 ) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(u) For the subsequent period: 

(a) where the enquiry is held dcpartmentally by the Bank 1 11 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1 /3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances exciting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Bask Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension inespective of the nature of enquiry, 

(ii) For subsequent period ; 

(a) Where the enquiry is held dcpartmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enqmry is not delayed for reasons attributable to the concerned 
employee or any ofhisrcpresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcprescntativc(s). 

B Allowances 

For the entire penod of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, if the Competent Authority decides otherwi sc. no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the scriices, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(u) The appeal shall be preferred to the Appellate Authority mentioned m Regulation 48 within 45 day s of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prcferrably within a period of 6 months 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Aulhonty 
(li) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 
(a) It shall be in writing and couched m polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage 
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(b) It shall contain all material statements and arguments relief on and shall be complete m itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
sendee of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(li) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(in) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Lea\ e cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority' 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority' whenever the Bank deems 
fit to do so 

Prorided that if the officer or employeo is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual Jeav'e on full emoluments for 1 2 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a mamicr as to increase 
the absence at any one time beyond six days. 

( 2 ) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Caiual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as pro\'idcd under sub- 
regulation(3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 6 ^ 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for ev ery 1 1 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at anv lime shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 3 1st December, 1989 for an aggregate period upto 180 days and from 
1 St January 1990, the privilege leave may be accumulated upto not more than 240 dav s 

(b) When application should be submitted 

(i) Application for pnvilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub regulation (b)(i) may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he ma\ waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick Icave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of Januaiy- and July of cverv calendar \ car 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 da\ s for each completed calendar 
month of service,which he is likely to render; in the sick leavc/inedical leave of the calendar year in which he is appointed 

(b) The credit for the sick Icave/medical leave in which an officer or cmplo> ce is due to retire or resign from the 
service shall be allowed at the rale of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a sick 
Icavc/mcdical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
Icavc/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days . 

' Provided that sick Icavc/mcdical leave can be accumulated during his entire service subject to the following 
conditions. 

(I) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any poruon of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account 

( II ) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank, 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

I‘’xf>lfinnlion 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed yciir of service 

61. Extra-ordinary Ixiavc 

(1) E.vtra-ordmary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to lus length of service, sick leave is not considered justified by the Competent Authority The duration of 
cvlra-ordinaiy leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
llic entire period of Ins service 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary 
leave upto a total period of 720 days to an officer or employee 

Prov idcd flirt licr that incaseofchronic sickness ofan officer or employee, the Chairman may with the approval of 
tlie Board grant c.xtr.i-ordiiiarv leave in excess of720 days to hmi and the Board, while according such approval, shall record 
the .sfxicific rca,son.s llierefore in writing 

(2) flic CoinpeteiU Aiithoritv may grant extra-ordinary leave in combination with or in continuation of leave of any 
other kind adniisMblc to the officer or employee save as otherwise provided in these Regulations. 

(1) No pav and allovvanecs arc admissible during the period of extra ordinary leave and the period spent on such 
leave shall not eonnt for inciemcnl 

Provided that where the Competent Authoritv is satisfied that sanction of extra-ordinary leave was necessitated 
on aecoimt of illness or anv other reason beyond the control of officer or cmplovcc, he may direct that the period of extra- 
ordinarv leave would count for iiicrciiicnt 

02 . Sjicciiil Cusual Ix-avc and Special laiavc 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, deteiiding another officer or employee in an enquiry', or for joining civil defence services or any other purpose as 
iiiav lx; decided by the Board iii accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of threit months at a time may be granted by way of maternity leave including in respect of 
post natal penod or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-rcgulation (a)( 4 ) of RegulaUon 59 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining lime on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent enjoining lime, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) Nojoining Ume shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) Nojoining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(,1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees ’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on- 
la) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month 'spay for every completed year oj 
service or part thereof in excess of six months svbject to a maximum of 15 month's pay ■ 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years ' 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shal I be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing lo the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same lo the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and interpretation of Regulations 

(1) The Chairman ma\, from time to time, issue such instructions or directions as he ma> consider ncccssar\ for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision m am agreement or a resolution corresponding to am of the 
regulations herein contained and in force immediateh before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the pro\ isions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


Declaration of Fidelity and Secrecy 


SCHEDULE! 


(See Regulation 18) 


Place --— 

Date--- 

I ,do herebv declare that I will faithfiilU truh and to the best of m\ skill and abilitv 

execute and perform the duties required of me as officer or cmplov ee of the Bank and w hich properh relate 

the office or position held by me in the said Bank 

I further declare that I will not divulge or allow to be divulged to an> person not legally entitled thereto anv 
information rclatmg to the affairs of the said Bank or to the affairs of any person hav mg any dealing v\ ith the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of am person ha\ ing am' 
dealing with the said Bank 


Signed before me 


Signature 


\ ame in JuU 
Designation 

Signature 

Name in full 
Designation 

CA-RE: (To be o . lines of GO! Rules) 

SCHEDULE-n 

/ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 
1, Shri/Smt /Kum ___ s/o, w/o, d/o^____ declare 

as under 

(i) That I am unmarned/a widower/widow 

(ii) That 1 am married and have only one spouse living 

(m) That I have entered into or contracted a marriage with a person having a spouse Imng Application for grant 
of exemption is enclosed 

(iv) To be modified 
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2 .1 solemnly affirm that the above declaration is true and I understand that m the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Signature 

SCHF.miTJnT 

FonnB 

^ Declaration of Domicile 

(See Regulation 70} 


Place 

Date. 


I, the undersigned, having been appointed in the service of the Bank hereby declare 

_(Place) in_(District) as my place of domicile. 

2. ♦The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is__(Placc) m_(District) but 

_ (Place) has been declared as my place of domicile for the reasons given below 


Name in fiill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


GIRVER SINGH, Chairman 
[No. ADVT/III/lV/E.\ty/224/2Kl 
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